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Abstract

This research was aimed to (1) investigate the roles of
the Santinimit officials in community development (2) compare
the Santinimit officials’ roles in terms of their age, marital
status, income, working experience, Santinimit implementation
training experience, knowledge and attitudes toward community
development and (3) investigate issues as well as problems
including suggestions for Santinimit officials in community
development. The subjects under study were 288 officials taken
from Santinimit Unit in the Region IV Army. The instrument for
data collection was a questionaire to investigate subjects’
gereral information; attitudes toward community development,
the level of the roles in community development along with the
Santinimit implementation problems including suggestions, and
a test for knowledge on community development. In data analysis,
the SPSS PC* (Statistical Package for the Social Sciences Personal
Computer Plus) was employed for percentage, arithmetic mean,
standard deviation, t-test, ANOVA and Scheffé test for post-hoc

multiple comparison.
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The results were as follows :

1. The Santinimit officials played their overall roles
in community development at the high level. Upon their roles
divided into respective aspects under study the officials’ only
two roles were found at the highest level, that were politic and
education aspects, while the rests at the high lewel, that were
economic, health care and social aspects.

2. The results of the comparision analysis of their
roles in community development were found as follows :

2.1 The officials of 31-40 years old played their
roles in community development in education, social, health care,
politic aspects and thier overall roles at the higher level than
those of ages under 31 years old. Furthurmore, the officials of
ages over 40 years old played roles in community development in
education aspect at the higher level than those of ages under
31 years old at .05 level of statistical significance.

2.2 The married officials played their roles in
community development in all 5 aspects and their overall roles
at the higher level than the unmarried officials counterpart
with .05 level of statistical significance, it was found no
statistical difference between the widowed officials and the
married officials and unmarried officials, however.

2.3 The officials with morderate income played
roles in community development in education, social, health
care politic aspects and their overall roles at the higher
level than those with low income. The officials with high

income played their roles in community development in education
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and politic aspects at the higher level than those with low
income counterpart with .05 level of statistical significance.

2.4 The officials with more working experience played
their roles in community development in all 5 aspects and their
overall roles at the higher.level than those with less working
experience counterpart with .05 level of statistical significance.

2.5 The officials with training experience played
their roles in community development in education, social,
politic aspects and their overall roles at the higher level
than those without such an experience counterpart with .05
level of statistical significance.

2.6 The officails with more and moderate knowledge
on community development played their roles in commnity
development in education, social, politic aspects and their
overall roles at the higher level than those with less knowledge,
and the officials with moderate knowledge played their roles
in community development in health care aspect at the higher
level than those with less knowledge counterpart with .05 level
of statistical significance.

2.7 The officials with more and moderate attiudes
toward community development played thier roles in community
development in education and politic aspects at the higher
level than those with less attitudes. The officials with more
attitudes toward played their roles in community development
in social, health care aspects and their overall roles at the
higher level than those with less attitudes countefpart with

.05 level of statistical significance.
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3. Issues and problems encoutered by the Santinimit

officials in community development were as follows :

3.1 There was a lack of people cooperation in
community development.

3.2 People wer‘e much -different in knowledge.

3.3 Most of the youngs went out to work at workplace
far away from their villages.

3.4 The Santinimit went on shortage of techinical
skills in using local resouces in community development.

The Suggestions to solve the problems mentioned above
were perioldical seminars for both people and officials, promotions
of occupations exiting in the community, marketing management, and

productions prices protections.
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