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Abstract

This research was intended 1) to study the performance of non-
permanent teachers as perceived by the administrators and academic stafl of the
schools under the Office of National Primary Fducation Commission in 5
southern border provinces, 2) to compare the performance of the non-permanent
teachers with different academic major graduated, job experience, and
permanent residence as perceived by the administrators and academic staff of
the schools.

The subjects of the study were 216 non-permanent teachers of the
schools under the Office of National Primary Education Commission in 5
southern border provinces. They were selected by proportional stratified
random sampling. The data was collected from administrators and academic
staff of the schools where there were non-permanent teachers using a
questionnaire constructed by the researcher, which consisted of a rating- scale
and open-cnded questions of which the reliability was .9550. The analysis of
data was performed by SPSS/PC computer program to calculate percentages,
arithmetic means, standard deviations, t-test, F-test, and a multiple comparison
with Scheffe Method. '

The research findings were as follows:

1. Overall, the level of performance of the non-permanent teachers under

the Office of National Primary Education Commission in 5 southern border
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provinces as perceived by the school administrators and academic staff was
high. The result was the same when each aspect of performance was
considered, with the mean of student activities as the highest and that of
community relations the lowest.

2. The administrators and the academic staff perceived that the non-
permanent teachers performed similarly, both overall and in each aspect of
performance.

3.  Comparing non-permancnt teachers teaching different subjects
related to their academic majors, they performed similarly both overall and in
cach aspect..

4. The non-permanent teachers with different job experiences performed
similarly both overall and in each aspect.

5. The non-permanent teachers with different permanent residences also
performed similarly both overall and in each aspect.

From this study, there were recommendations that :

As mentioned in the findings, the level of performance of the non-
permanent teachers was high. This result was beneficial to be a guideline to
improve the quality of human resource development. Therefore, the educational
institutions with non-permanent teachers should cooperate in the development
of non-permanent teachers’ capability in community relations, which, from the

findings, was lower than instruction and student activities.
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