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i!hgsisrTitle . : Leadership Roles of the Villagé Women

| Development Committee Affecting the
Women Occupational Group’s Achievement
in Changwat Surat Thani
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ABSTRAFT
- This research was aimed (i) to investigate
differing'aspeéts of ﬁhe/leadership roles of the Village
;;ygmennDevelopment Committee (VWDCs) that had affects on
”the women 6ccup§tionalugréup’s achieyement in Changwat
Surat Thani,.and (2) to COmpar¢ the leadership roles
affecting the women occupational group’s achievement

of VWDC with differing idiosyncratic'backgrounds'as

o~ P

independent variables, namely economic status, educational

P

gttéinment,Jpersonal contacts and work experience.

Dgﬁendent variables were 5 aépects éf léadership roles

of VWDCs, namely preliminary data and-problem study;

sup;ort for work plans, coordination, éooperation and
/

public relations. The sampling subjects under study

were 165 members of 18 women’s occupational groups

K



ii

;éstablished under the Community Development Department
~and 133 VWDCs in Changwat Surat Thani, totalling

298 subjeéts.' The_inétrument for the data collection,
NB qgestionnaire“comprised two parts: part one asked
questions concerning the VWDC backgrounds, and part two

..constituted rating-scale questionnaires on the actual :

leadership rolés of the VWDCs. In the data analysis, the
statistical procedures employed through the SPSS program
‘were percentage, arithmetic mean, standard deviation, and

s
a t-test.

The reaserch results were as follows:

1. All 5 aspects of the actual leadership roleé
of the VWDCs were found to be at a moderate level.

2. It was also found that the VWDCs with
‘differing backgrounds played their leadership roles
diffe;ently. When specific leadershiﬁ/roles considered

- separately, the results indicated that the VWDCs with

a difference in educational attainment, frequency of

- personallcontacts, and work experience, played significant

leadership roles (p < .05),/but those with differing
economic stat@s‘did not.

3. In the views of the VWDCs and members of the
women’s occupational groupé did not have a significant

difference in their leadership roles.
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