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Abstract

This descriptive research aimed to discrete the level of health promotion behaviors
among female professional nurses and identify factors influencing their health promotion. Three
hundred and thirty female professional nurses from nine hospitals in Songkhla province were
selected by multistage sampling. Questionnaires were developed from Pender’s health promotion
framework and consisted of 6 dimensions, namely health responsibility, physical activity,
nutrition, interpersonal relations, spiritual growth and stress management. Variable related to
health promotion behaviors such as perceived benefits, perceived barriers, perceived self-efficacy,
interpersonal influences and situational influences were also covered. The questionnaires were
tested for content validity by 5 experts and for reliability, yielding a Cronbach’s alpha coefficient
of .93, Data were analyzed using SPSS/FW to describe demographic data and health promotion
behaviors. Factors influencing health promotion behaviors were identified using stepwise muitiple
regression.

The results demonstrated that the mean score of health promotion behaviors was of a
medium level. When considering each dimension, it was found that the mean score of
interpersonal relations, spiritual growth and stress management were at a high level. Scores of
other dimensions were at a medium level. Perceived benefits, perceived self-efficacy,
interpersonal influences and situational influences had high level of mean score while perceived
barriers had a medium level of mean score. Stepwise multiple regression analysis showed that 45.2
percent of the variance is health promotion behaviors could be explained by perceived self-
efficacy, perceived barriers and situational influences (p < .05). Perceived self-efficacy and
situational influences had a significant positive correlation while perceived barriers bhad a

significant negative correlation with health promotion behaviors.
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It is suggested that organizations and health care personnel should collaborate in a
program to facilitate health promotion, particularly regarding health responsibility, physical
activity and nutrition, in order to motivate nurses to be active in health promotion and be leaders

and good models in health promotion.
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