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Abstract

The purpose of this research was to study the level of innovation behavior and
the influence of openness to experience, job autonomy, transformational Leadership and
organization innovative climate. The data collection is obtained through survey
questionnaires with 210 responses from support staff at Prince of Songkla University
(Hat Yai Campus). The data were statistically analyzed using frequency, percentage,
mean, standard deviation and multiple regressions.

The results further showed a high level of innovative behavior among employees.
Finally, it was found that all the four factors were significant predictors of individual innovation
behavior of the employees. In particular, the factors that had the strongest positive effects on
employee innovative behavior were openness to experience, followed by job autonomy,

organization innovative climate and transformational leadership.

Keyword: innovation, innovation behavior, openness to experience, organization innovation climate
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