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Perceptions of Organizational Justice and Counterproductive WorkBehaviors : A

Case Study of the Water Resources Office
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Abstract

The objectives of this research are: 1) to compare the levels of perceived justice
among employees in different positions and between talented employees and non-talents
and 2) to analyze the influence of justice perceptions on employees’counterproductive
work behavior (CWB). The data were selected through a stratified random sampling
method, resulting in the final sample of 193 employees from the Water Resources

Regional Office. The research instrument used to collect the data was a 3 to 7-point
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rating scale questionnaire. The data was analyzed using Mean (X), Standard Deviation

(S.D.), t-test and one way ANOVA analysis of variance, and multiple regression analysis.

The result shows that the employees had s medium level of perceived
organizational justice whereas employees in different positions did not differ
significantly in their justice perceptions. However, as expected, talented employees
were found to have higher levels of perceived justice than the non-talents. According
to the multiple regression analyses, the results also showed that perceptions of
interpersonal justice were related to CWB targeted at the supervisor and other
Individuals. Also, perceptions of informational justice were related to CWB targeted at

the supervisor.

Keywords: Perception of Organizational Justice, Counterproductive Work Behavior,

talented employees
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