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The objectives of this research were to study 1 ) Measuring the level of
emotional intelligence of the supervisor and 2) Analyzing the Influence of Supervisors’
Emotional Intelligence to positively affect the level of Satisfaction with Supervisors and
Supervisors’  Perceived Effectiveness. Samples were Employees’  Sub-district
Administration Organizations in Songkhla Province at 10 locations. In this research, data
were collected by a set of questionnaire. Moreover, the Frequency, Percentage, Mean,
Standard Deviation, T-test (Independent), Pearson’ s Product-moment Correlation
Coefficient, and Multiple Linear Regression were the analyzed statistics.

The research revealed that the level of emotional intelligence of the supervisor
at the Sub-district Administration Organizations in Songkhla Province was overall in the
high level. On the other hand, the supervisors who were different in genders showed
different in the level of emotional intellicence at statistical significance level at .05.
Moreover, level of emotional intelligence of the supervisor had positive relation toward
Satisfaction with Supervisors and Supervisors’ Perceived Effectiveness (B = .841, .825)

at statistical significance level at .01.
Keywords: Emotional, Supervisor
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218N15VU 023 042 -.039 -.022
218 ~.114 -.050 -.063 -.006
LW —-.239% -.094 -.158 -.027
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LNANEYS = 2
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