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Abstract

The Research was the perception of employees towards the talent management
system of Rubber Authority of Thailand, Trang province. The purposes of this study were 1) to
examine the level of perception of employees towards the talent management system 2) to
compare the level of perception of employees towards the talent management system by
personal factors. The data were selected through a stratified random sampling method from
97 employees of Rubber Authority of Thailand, Trang Province. The research instrument used
to collect the data was a 5-point rating scale questionnaire. The statistics used in analysis and
test were frequency, percentage, mean, standard deviation, t-test and one way ANOVA.

The findings showed that the level of perception of employees towards the talent
management system of Rubber Authority of Thailand, Trang Province was a moderate level.
When comparing the level of perception of employees towards the talent management
system by personal factors found that the personal factor in different term of income, branch
and working age result in level of perception of employees towards the talent management
system different with statistical significance. In contrast, the personal factor in different term of
gender, age, marital status, education level, division, job position and level result in level of
perception of employees towards the talent management system not different with statistical

significance.
Keywords: Talent management System, Rubber Authority of Thailand, Trang Province
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