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ABSTRACT

This a survey research with objectives as follows: 1) to study the status of
establishing a Learning Organization (LO) at Yala Islamic University (YIU), 2) to compare its
actual and expected status with the staff sexes, ages, academic backgrounds, and experiences, 3)
and to study its suggested and development approaches.

The samples of this research include 1) 15 staff respondents randomly chosen for
interview at YIU, and 2) 286 staff respondents randomly selected for questionnaire at YIU. Both
Interviews and questionnaire comprised three parts: a) general information, b) Questionnaire
about status of LO in YIU, ¢) the questionnaires about experiences and suggestions on LO at YIU,
applying percentage, accumulation and standard deviation.

The results of the study are as follows:

1) The status of establishing a LO at YIU were rated at high level.

2) In terms of comparison, there were many differences between LO at YIU
based on sex, age, study level, and working experiences.

3) Suggestion: The University should allow its staff to seek knowledge and
further their higher studies as they wish. They should undertake their duties fully as required by
the University.

As for the general suggestions, the University should be open-up for all its
members to offer suggestions for the good process of the University perpetual teamwork, its plan
for excellency academically and professionally as follows: 1) God consciousness (tagwaa), 2)
commitment to excellence, 3) conduct further teamwork researches, 4) team learning and
working, 5) ensure an Islamic brotherhood (Ukuwah Islamiyah) environment among all its staff,
6) spread Islamic propagation (Da'wah) in a strong way, 7) systematic thinking and organized

work.
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