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Abstract

This descriptive study was conducted to investigate the perception and
the importance of head nurses transformational leadership perceived by head nurses
and professional nurses. Ninety of head nurses and three hundred and
twenty two of professional nurses in regional hospitals, southern Thailand, were
selected by simple random sampling without replacement. The instrument was a
questionnaire modified from the multifactor leadership questionnaire developed by Bass
(2000). The reliability was tested by Cronbach’'s alpha coefficient and gave a value of
.97. Statistical methods used for data analysis were frequency, mean, standard
deviation and independent t- test.

Head nurses and professional nurses perceived head nurses' transformational
leadership and importance of head nurses’ transformational leadership at high level but
with significant difference between two groups. (p=.001 and p=.01 respectively). Age
was the only personal factor related to perception and the importance of head nurses'

transformational leadership.



