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ABSTRACT

This research is intended (1) to investigate the administrative
behaviors of the administrators in the outstanding primary schools in
Educational Region III in terms of leadership, human rclations and
planning.  (2) to compare their administrative behavior with respect
to their educational attainment, age, and work experience, and (3)
to gather the teachers suggestions pertaining to the three aspects of
administrative behavior of those administrators.

Through a stratified random sampling, 200 samples are drawn
from teachers in the outstanding primary schools in Educational Region
M in the 1983 academic year. In collecting the data, a rating-scale
questionnaire consisting of 45 items intended to check the school
administrators administrative behaviors is used.  The reliability of the
questionnaire is 0.98. The data are then analyzed using arithmetic mean,
*standard deviation, and I-test.

The research findings are as follows:

1. Overall, the three aspects of administrative behaviors of school
administrators in the outstanding primary schools are found to be at a
high level. When each aspect of the behaviors is taken into account, it
18 found that human relations scores the highest, and next come leadership
and planning, in that order.

2. By the overall as well as in each aspect considered, the
administrative bchaviors of school administrators with different educational
attainment is not significantly different.

3, With respect to human relations, the administrative behaviors
of school administrators of different ages is significantly different at the
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level of 0.06. However, with respect to leadership and planning, no
such significant difference is found.

4. With respect to planning, the administrative behaviors of school
administrators with different work experiences is significantly different
at the level of 0.05. However, with respect to leadership and human
relations, no such significant difference is found.

5. Pertaining to the administrative behavior of schoo! administrators
in the owtstanding primary schools, the teachers have suggested that
(1) with respect to human relations, the administrators establish good
relationship with the community and maintain impartiality as well as
unity, (2) with respect to planning, the administrators always set forth
their plans in advance so that the right personnel could be assigned to
the right jobs, and (3) with respect to leadership, the administrators have
courage to do what is considered right, recognize other teachers compe-
tence and provide them full support for their professional advancement,
and be frank and flexible in all circumstances.



