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ABSTRACT

The purpose of this study was to investigate the linear structural equation model
of leadership factors affecting administrative behaviors of deans in Rajahat Universities. There
were 500 samples in this study including deans and deputy deans who used to serve as acting
deans in the universities. They were selected by using purposive sampling. The research
instrument was a five-point rating scale questionnaire. It was developed from Reddin’s theoretical
perspectives (Reddin, 1970). Data were analyzed by using LISREL program version 8.72 for
confirming the congruency of the theoretical model and the empirical data.

The result revealed that the theoretical model developed by the researcher was
fitted to the empirical data (Chi-square=605.74; GFI=0.91;AGFI=0.80;RMSEA=0.085;
RMR=0.026; CF1=0.99).All variables of the theoretical model could explain the variance of
leadership factors for 64.1 percents. Variables that had direct influences on administrative
behaviors of deans were leadership, current situations in the faculty, position power, professional
standards and code of ethics, and professional administrators, respectively. Variables that had
indirect influences were leadership, position power and professional administrators, respectively.
Variables that had total influences on administrative behaviors of deans were leadership, current
situations in the faculty, position power, professional standards and code of ethics, and
professional administrators, respectively. This could indicate that all variables of leadership

factors had influences on administrative behaviors of deans in Rajabhat Universities.
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