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ABSTRACT

This research was intended to investigate the desirable
characteristics of school administrators in special education
schools as perceived by school administrators and teachers in
special schools. The subjects under study were 245 administrators
and teachers in 14 special schools under the Special Education
Division, Department of Ceneral Education throughout Thailand,

The questionnaire used in this research was developed into two parts:
part one consisted of a checklist on the respondents' general
information; part two consisted of a rating-scale quastionpaire
asking 7 aspects of the desirable characteristics of administrators
and teachers with respect to personality, morality, leadership,

human relations, knowledge and capability for administration,

working competence in special education, and personal and family
background. Statisties used in the data analysis were percentage,
arithmetic mean, standard deviation, t-test and F-test,

Resgarch results indicated that

1, The opinion of scheol administrators and teachers with
regard to all aspects of the desirable characteristics of school
administraters in special education schools was found at a high

leveal,
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2, The first three desirable characteristics cf school
administrarors in special education schools were, in descending
order, thus: morality, personality, and working competence in
special education, and personal and family background, respectively.

3., There was a significant difference at the .03 level
in all aspects combined of the desirable characteristics of school
administrators as classified by position; so was persconality when
based on specific aspects, However, there was no significant
difference in all other aspects of the desirable characteristics
of school administrators in special education schools.

4. There was a significant difference at the .05 level
in all aspects combined in special education schools as perceived
in terms of the special responsibility; so was the personal and
family background., However, there was no significant difference
in other aspects.

5. There was no significant difference in the desirable
¢characteristics of school administrators as perceived by school
administrators and teachers with difference in work experience

and in educational attainment.



