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ABSTRACT

This research was primarity intended to investigale
t.he staies and prohlems concerning job performance of academic
of ficers under the offices of Southern Provincial Education in
in 4 areas: planning mnd information, evaluation cum follow-ups
and rural development, educational promotion for public and
private sectors, and enhancesmcnt of educational sltandards and
quatity. Tn addition, it was to compare the opinions concerning
t.he scadesic officers” job performance in terms of joh position
and foeation uf work as perceived by educational adwministraters
at. both the province and dislrich levels and acaderic officers
as well as Lo investigate issues of problems and suggestions for
t.he improvement of the academie of ficers’® job performance.

A total population of 308 subjects constituted 26
province educational administrators, 212 district educatlional
adwinistrators and 70 ucademic officers under the offices of
Southern Provincial Education. The instrument for dala collecliova
consisted of Lhree parts: part one was a rchecklist on the
respondents’ background information; part two was a rating
scale questionnaire on the academic officers’ Jjob perfermance;
and part three was an open-ended question concerning problers

and suggeslions for the academic officers’ job performance.
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Data obtained were analyzed using percentage, srithmetiec mean,
standard deviation, and F-test.
The results indicated that:

1. The overall job performance of the academic officers
in all 4 areas (plannring and information, evaluation cum follow-ups
and rura) developrent, educational extension for public and private
sertors, and enhancement of educational standards and quality)
as perceived by province educationél gdministrators, district
educat ional adminislrators and academic officers under the offices
of Soutbern Provincial Education was at a moderate level.

2. There was no significant difference in the overall
Job performance stales of Lthe academic officers in all 4 arcas as
perceived by province educational administrators, distriet
edicat. ional administrators and academic officers. However, when
each area of job performance was considered separately, there was
no signifieant, difference in Lhree areas excepl one in evalualion
cumn follow-ups and rural develonpment, vhere Lhe opinions of
dislrict educational adeinislrators were higher tLhan Lbat of
acadenic officers.

3. According Lo province educalional administralors,
distriet, educat.iona] adminislrators and aradewic officers,
there was a gignificant difference in Lhe overall Job performance
problems of the academie officers in all 4 areas al .05 level.
That 18, the academie of ficers’ job perforeance problems as
perceived by province edurational adoinistraloers were higher Lhan
Lhat perceived by hoth the academic officers and the district
educational administrators. However, when each area of job

perforeance prohblems was considered separately, there was no



significant difference in three areas except one in planaing
and information, where the opinions of province educational
administrators were higher than that of both the acadeeic
officers and the district educational administrators.

4. In comparing the states of the academic officers
job performance in the overall and independent aspects, it was
fourd that there was no difference in the acaderic officers’
job performance as perceived by the total subject population
in all Joecalities of Educational Regions 11, 111, and IV.

5. 1In comparing the problems of the academic officers
job performance in the overall aspects, it was found that
Lhere vas 8 sianificant difference in the academic officers’
job performance as perceived by the tobal subject population
in all! loralities of Educalion Regions 17, TTI, and 1V al .05
leve), where the problems in opinions of those working in
Educational Region 111 werce higher than in Educal.ional Region 1¥.

6. VProblems ident.ifTied by the respondents included
the following: There wos a shorlage of Lhe budgel for Job
administration, nf materisls and equipmenit, of transporting
vehicles for academic officers to the targel areas, and of
acadenic officerrs and olher personnel] to carry out Lhe
administrative work and Lo prepare paper works. And yetl,

Lhe roles apd responsibililies for job performance prescribed
by law should be more specifically and clearly stated.
Suggestions identified included Lhe fellowing: the governmend
showld inervase the funding. personnel and equipmenl necessary
to implement the job performance; roles and resporsibilities
of personnel shouid he more specifically and clearly stated;
and all personnel should he provided with regular in-service
Lraining.
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