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Abstract

This research was intended (1) to study and
prioritize the desirable characteristics of primary school
adpinistrators in sensitive areas in Changwat Yala,
and (2} to compare these desirable characteristics of
primary school administrators as conceived by primary school
teachers in sensitive areas im Changwat vala. Sex, length of
working experiences and religious belief were taken into
account in the arnalysis.

The samples consisted of 153 primary school teachers
in seasitive areas in Changwat Yala, all of whom were under
the supervision of the Offiece of National Primary Education
Commission. The instrument for the data collecting was a
questionnaire comprising three parts. Part I wes a checklist
on the respondent’s background information. Part II was a set
of 5-point Likert-scale questions concerning 7 categories of

desirable characteristics of primary school administrators :

(8}



personality, virtue, leadership, human relationship,
competence, task performance, and personal and family
life. Part III was an open-ended questionnaire aimed at
collecting suggestions for desirable characteristics of
primary school administrators in sensitive areas in
Changwat Yala. Dabta collecting was carried out by using
the revised questionnzire, accompanied by the interview.

In analysing the data, percentage and ranks,
arithmetic mean, standard deviation, t-test and F-test
were used.

The research results indiecated that:

1. The 7 categories of desirable characteristies of
primary school adeinistrators in sensitive areas in
Changwat Yala are prioritized as follows:

1.1 Virtue

1.2 Leadership

1.3 Task performance

1.4 Competence

1.5 Buman relationship

1.6 Personal and family life
1.7 Personality

2. The primary school administrator’s desirable
characteristics in each caltegory are mentioned in order of

importance as follows:

(73



2.1 Of the virtue category, the first three most
desirable characteristics are being devoted for the benefit
of the public rather than for oneself, being honest in task
performance and being impartial to the colleagues.

2.2 0f the leadership category, the f£irst three
nost desirable characteristics are being broad-minded and
¥illing to contribute to the progress of the colleagues,
being brave to make decisions, and bheing brave to express
the opinions in publie.

2.3 Of the task performance category, the first
three wnost desirable characteristics are having good
intention in task preforming, heing good examples in
performing tasks, and being devoted to the assigned tasks.

2.4 Of Lhe competence cabegory, the first three most
desirable characteristics are having good understanding
of their assumed roles, being knowledgeable in primary
educational policy, and being conpetent in planning.

2.5 Of the human relationship category the first
three most desiable characteristics are honoring and
respecting colleagues, being broad-minded and tolerant to
other people’s ideas, and praising and rewarding those who
do good things.

2.6 Of the personal and family life category, the
first three most desirable characteristics are being
righteous and well-behaved, being able to separate between
private affairs and business affairs, and being informed

and up-to-date. (8)



2.7 Of the personality category, the first thres
most desirable characteristics are being able to solve
encountered problems reasonably, being self-confident, and
being punctual.

3., Both male and female primary school teachers have
no significant differences in their opinions on the
desirable characteristics of primary school administrators
in sensitive areas in Changwat Yala. Their opinions were
ranked high on the scale.

4, Primary school teachers with different length of
working experiences in Yala : those with less than ten
years of experiences, Lthose with 5-10 years of
experiences and those with more than ten years of
experience, all share no significant differences in their
opinions on the desirable characteristics of primary school
administrators in semsitive areas in Changwat Yala. Their
opinions were ranked high on the scale.

5. Buddhist and Moslem primary school teachers share
ro significant differences in their opinions on the
desirable characteriatics of primary school administrators
in sensitive areas in Changwat Yala. Their opiniocns wvere

ranked high on the scale.
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