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ABSTRACT

This research was to investigate the current situations

of Lhe provision for personnel development activities of the Cffice

of Provincial Primary Educatien in Educaticnal Region IL, and to compare
the extent of such preovision for those parsonnel development activities
as perceived hy government officials with a difference in gender, age
and work experience. The subjects waere a total of 582 governmen:
officials divided into 194 office sraff and 388 teaching staff in

the academic year 1991, To ccllect data, the instrument comprised
three parts: part one was a checklist on the subjects' idiosyncratic
information, part two was a 60-item, 5-point Likert-scale questionnaire
covering 5 aspects of personnel development activities, namely (i)
inservice training, (ii)} supports cof personnel for an extensive
training and/of educational cbservations in other relevant government
agencies, (iii) personnel development through participative process,
(iv) salf-taught development and {v) personnel development through
administrative process, and part three was open-ended guestions

concerning issues, problems of and suggestions for the better provision



ii

of personnel development activities. The statistical values of
percentage, arithmetic mean, standard deviation and a t-test were
employed in the data analysis.

The research findings weare as follows:

1. Through ahsolute criteria, the overall extent of personnel
development activities as perceived by the subjects was at a moderate
level,

2, There was no significant difference in the perception of
personnel development activities among office staff and teaching staff.

3., The office staff with a difference in age and gender perceived
the overall view of the personnel development activities significantly
different at a .01 level, whersas the teaching staff counterparts
did not.

4, The office staff with different wecrk experience did not
perceive the gverall view of the personnel development activities

differently; neither did the teaching staff.



