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Abstract

This research was intended to investigate the leadership behaviors
of female administrators in secondary schools under the Department of
General Education in southern region. Willizm J. Reddin's 3-D Theory with
leadership behaviors styles : Deserter, Missionary, Autocrat, Compromiser,
Burcaucrat, Benevolent Autocrat, Developer and Executive, was used in the
study. The population under study were 125 female secondary school
administrators under the Department of General Education il} southern
region, consisting of 23 administrators and 102 assistant administrators.

The questionnaire used in collecting the data comprised two parts : part one
dealing with the respondents’ general background information and part two
consisting of a list of leadership behaviors. All together 125 questionnaires
were mailed to the aforementioned female secondary school administrators
and all were retumned. The data were analyzed by using percentage,

arithmetic mecan and standard deviation.
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The research results indicated that :

1. Among female administrators in seco_ndary schools under
the Department of General Tducation in southern region, their less
effective leadership behaviors of the compromiser style, the missionary
style, and the deserfer style were ranked overall at a high level whereas
those of the autocrat style was ranked at a moderate level. Their more
effective leadership behaviors of the developer style, the execntive style,
the benevolent autocrat style, and the bureauncrat style were, however,
ranked at a high level.

2. Female administrators who were school directors or assistant
directors acting as directors exhibited less effective leadership behaviors of
the compromiser style and the autocrat style; and morc effective leadership
behaviors of the developer style, I_he executive style- and the bureaucrat style;
more explicitly than those who were assistant principals, the principals or
assistant principals acting as principals, and assistant directors.

A, Female administrators who were over 50 years of age
exhibited less effective leadership behaviors of the compromiser style, the
missionary style and the deserter style; and more cffec.tive leadership
behaviors of the developer style and the burcaucrat style; more explicitly
than those who were Jower than 30, 31-40, and 4150 vears of age.

4. Single female administrators exhibited less effective
lcadership behaviors of the compromiser style and the autocrat style; and
more effective leadership behaviors of the executive style and the
benevolent autocrat style; more explicitly than those who were married

or of other marital status.
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5. Female administrators with educational attainments lower
than a Bachelor's degree exhibited less effective leadership behaviors of
the compromiser style. the deserter style and the autocrat style; and more
effective leadership behaviors of the developer style, the benevolent
autocrat sfyle and the bureaucrat style; more explicitly than those with
a Bachelor's degree or ligher.

6. Female administrators working in the Educational Region 4
exhibited less effective leadership hehaviors of the compromiser style,
the missionary style and the autocrat style; and more effective leadership
behaviors of the developer style, the benevolent autocrat style and
the bureaucrar style; more explicitly than those working in the Educational

Region 2 and 3.
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