YNAALD

v
S

o s 4 ¢ A ar o
Tumsitesealiiiagdszasdimodnyiszavilgwimsvsnisnuyanavsameauialuy
4 o o o 1 (Y 1 w [ -
mald vazmednyianuduiudssuinilaisdiuynaaduszauilgminisuimisnuyanavss
mavtalumnld nqudiedis laud Jusmisuazwinauneualudimiansed uasadsssusy
° 4 A dg oo ¥y 3o
AWa1 uazaga U 368 A AN 191unsITe 1Aun uuudovonwaz 1S uuuvaeuniy
o [ (=% = & =
nAuAUNIS NI 336 ga Amiufosas 91.03 mlinseideya’ldldatAiosas (Percentage)
AuRdY (Mean)  AufloaUuIIATIIU (Standard Deviation)  uazA1 ln-auAdd (Chi-square)
HANTSANY TN
r v aooa < ar a
1. daouuvueeunmdnIngiihuwands g 31-40 1 drSemsinuiszduliamn
a8 @ =1 o owa [N oy a [T &
a3 faounmausa Huwiinaumaa Hszoznanslfiaan’litiu 109 Snelddodou
6,000-12,000 UM BRTFINANALIRUUIAND I
2. szavilymmsuimsnuyanaveanduia lagnms ey luszauilunan
by ¥ @ ' ¥ A v w '
2.1 MulATIriennsAITUMININIUAIUADIDY (N.0,, N.AATS, N334 TA) oglu
sz inana
2.2 Aumsimuadiumia (PC) agluszdnhunai
-4 Y- ] as
2.3 mumisasinnzfiadonod luszauluna
3
2.4 drumisnssuaesey luszaulhunan
2.5 Awums Toubeagluszain
¥ & o 1 1 o
2.6 Arumaideudwmisegluszmnhunai
9/ = e T =, ¥ = s L]
2.7 AwmaiuyudseninmuaziaSuaiansagalalumsdjiasisniseglu
seauilunans
2.8 Awumsilszmuwamsiliianuegluszdinlunas
3 Qi = - 4 ] s
2.9 mudasududounazsalss lvrinevumuegluszdudmnais

1Y o & a e ' by o ot ()
2.10 #TUNMTAUUUNITNIIUY NMIGNTIN Llﬂzﬂﬁ‘i’ﬂﬂ{lﬂﬁmgluitﬂﬂﬂWHﬂﬁN

Vv | a
2.11 ﬂ'l‘l—lﬂ'lif]@ﬂi]'lﬂi']"]J'ﬂ'l‘iﬂgﬂuizﬂﬂﬂ']uﬂa'lﬂ

(n)



3. manamanuduiusszuiailifsdnyaraduszduilymmsuimsnuynaaves
mALIA

a wa ar o o w o a
3.1 91g wazszeza lumsufiaau Banuduiusiossduilymnisuimnsay

s s &Sy

yannod wiediyneaddiiszdy .05

3.2 WA SEALMSANET Lazao UM Iw ausa dawvie welddaifon uazuuiaves

{ o v o o o Y = L] o_ o aod @
mﬁ"]J"lﬁﬁﬁﬂﬂﬂ ulllﬁﬂ311]ﬁ1JWH‘ﬁﬂ1J‘i$ﬂUﬂﬂJuﬁ1ﬂ1'iU‘iﬁ'I‘N'Iu‘ljﬂﬂﬁﬂﬂ"lﬁffuﬂﬁ'l ﬁluﬂ"lﬂﬁﬂﬂﬁilzﬂ‘u

05

()



Abstract

The objectives of this study were to study the levels of problems in personnel administration
of munijcipalities in Southern Thailand and to investigate the refationship between the demographic data
and the levels of problems in personnel administration of municipalities in Southern Thailand. The
samples of this study were 368 cases. 336 copies or 91.03 percent of questionnaires used in collecting the
data were returned. The data were analyzed using descriptive statistics : percentage, mean, standard

deviation and chi-square. The study revealed that

1. Most of respondents were female, in the age range of 31 — 34 years old, with a bachelor’s
degree, married, municipal staffs, having worked with a municipality not more than 10 years, with an
income between 6,000 — 12,000 Baht per month and were attaches to a middle municipality.

2. The overall levels of problems in personnel administration of municipalities were
moderate. The levels of problems for each aspect were as follows :

2.1 The local staffs committee’s structure was moderate.

2.2 Position Classification was moderate.

2.3 Recruitment and selection was moderate.

2.4 Placement was moderate

2.5 Transfer was very much.

2.6 Promotion was moderate

2.7 Increasing efficiency and in promoting incentives for working in bureaucracy was
moderate.

2.8 Performance evaluation was moderate.

2.9 Salary and benefit was moderate

2.10 Discipline action, appeals and grievance was moderate.

2.11 Seperation was moderate.
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3. The results of the relation between the demographic data and the levels of problems in
personnel administration of municipalities in Southern Thailand.
3.1 Age and length of service time with the municipality was a statistically significant at
the level .05 in the problems of personnel administration
3.2 Gender, levels of education, marital status, position, monthly income, and the size of

municipality was not a statistically significant at the level .05 in the problems of personnel administration.
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