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Title : Perceived and Actual Nurse Manager’s Roles in Health Promoting Management
among Clinical and Community Nurse Providing care at Hospitals in 14

Southem Provinces.

Abstract

This study aimed to 1) explore nurse manager’s roles in health promoting management
among clinical and community nurse, and 2) compare perceived and actual nurse manager's
roles between the two groups. Samples were drawn from administrative nurseg working in
14 southern provinces. A questionnaire of 0.74 validity value we;re used to gather date. Data
were analyzed by SPSS program using mean, standard deviation, and t-test.

Results: showed that nurse manager's roles comprised 2 le.vel : a high level reported
by chair or nurse supervisors of nursing division; and a fundamental level reported by head
ward or head of community health centers. Nurses of both levels reported similar perceived
manager’s roles of 1) administrator, 2) supervisor, 3)coordinator, 4) data information
management, and 5) leader. Morcéover, nurses of fundamental level reported two additional
roles of role models and change agents. When comparing perceived and actual roles, nurse
administrators of both level héld greater perceived roles than actual role‘ performance in 5
roles. Analyzing mean differences of perceived roles between nurses of two levels, nurse
administrators at high level seemed to hold greater perceived roles &m those at
fundamental level, with nori-statistically significance (t= 1.776); and seemed to hold lower
actual roles than those at fundamental level, with non-statistically significance (t=-0.301). as

well



