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Abstract

The study aimed to survey Prince of Songkla University personnel’s the type
of supports they need from the university and preparation knowiedge needs prior to
their retirement. The study also compared their preparation knowledge needs based
on gender, tevel of education, work experiences, marital status and salary level.

The subjects of the study were 214 Prince of Songkla University personnel,
aged 54 - 60, who are going to retire in the 2552 - 2558 fiscal years. The subjects
were selected through purposive sampling technique. Data were collected, using a
questionnaire, the content validity of which was approved by 3 specialists in the field.
The Cronbach Alpha reliability of the questionnaire was .96. The data collected were
analyzed as to their frequency, percentage, means and standard deviations. The
statistics employed were t-tests and F-tests.

The findings of the study were:

1. The personnel of pre-retirement age need the university to provide

support prior to their retirement at a high level (§=3.67,S.D.=.95).
They particularly need the university to facilitate and provide them with
information concemning the benefits given by the university
(i =4.04,8.D.=1.01). Their need for other welfares for retirement was
also at a high level (X =3.96,S.D.=1.04).

2. The personnel of pre-retirement age need to prepare knowledge

themselves for retirement, both physically and mentally, at a high level

(X=3.53,5.D.=.97). However, preparation knowledge needs in other

aspects were at a moderate level.
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3. The preparation knowledge needs of the pre-retirement age personnel
were significantly different based on gender and level of education
(p<.05), thus confirming the study hypothesis.

4. The preparation knowledge needs of the pre-retirement age personnel
were not significantly different based on job title, work experience,
marital status and salary level ( p <.05), thus rejecting the study
hypothesis.

The study’s recommendations

Prince of Songkla University should recognize the importance of providing
pre-retirement preparation , both physical and mental, to its personnel. The university
should also encourage pfe-rctirement activities. Physical and mental health promotion
programs should be organized to respond to the need of the pre-retirement personnel.
The university shouid undertake the staff’s pre-retirement preparation as one of its
missions in personnel administration. This will, in turn, boost Prince of Songkla

University personnel’s morale.



