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Abstract

This research is about the pattern of social management of Wat Mujjalinthavapivihara
Buddhist society to sustain tradition and culture at nowadays situation. The objective of this
research is to study about Buddhist society which concerns social management and the pattern of
yearly traditional and cultural management at the present. Buddhist community at Wat
Mujjalinthavapivihara is the research area for collecting data by observation, interview and small
meeting group. The finding and criticisms were described.

1. Social management of the Buddhist community appeared since the past by combining
of several sources such as belief, history, occupation, antique and famous person’s records to be
the format or pattern for social management which follows the pattern of not only the believable
display and respect but also gratefulness such as forebear monument, sacred object of
Luangpootuad-nuan and jocal museum. Nowadays, the agitative events affect the Buddhist
community. Therefore, the pattern of social management has been changed by emphasizing on
supporting of local career and therefore income rising. Those acti(ties were set in different forms
depending on the objective of each project such as Sajatanakom group, Moleetammapinit
charity, co-operative community, aged club for hand made product, traditional massage,
occupation class for making sawdust product and community sport court. The financial support
for all activities come from Wat Mujialihthavnpivihara's abbot. Besides, all career groups are
trained by specialists from governmental organizations. Furthermore, the president of community
is the person who take responsibilities for not only planning and driving all social activities but
also providing budget for each project while Wat Mujjalinthavapivihara is the community centre
for meeting,

2. In case of yearly cultural and traditional management and the ritual pattem of
Wat Mujjalinthavapivihara Buddhist society at the present situation have followed ancient people
with some changes depending on social structure and discomposure situation. The temple,
Wat Mujjalinthavapivihara, is the meeting centre for any ritual activities such as funeral,
ordainment and monks’ activity at night. In addition, the light wave rite will be done in the
afternoon. Besides, the president and committee of community are very helpful for driving any
concerned activities and cooperating between temple, community and other organizations such as
agency, private company, subdistrict administrative organization, cultural council of province and
Nongjig district municipality to cooperate all concemed ritual or traditional activities. Traditional
and cultural society management emphasizes on the relationship between temple and community,



community and community, community and agencies. Nowadays, the rites become more
entertaining not only to raise relationship and unity between each other but also to decrease
cultural tension. Furthermore, the sport competition and traditional, and other, contests help to be
more enjoyable but decrease original culture and tradition such as type of ritual foods and
desserts, Reuaphra making and Songgran festival that used to take place in the temple.
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