TE ROLE OF MIGRATION IN THE INDUSIRIAL

MANPOWER POTENTIAL OF HAAD-YAT

(;) INRTODUCTION

An influx of migrants to the capital city has always
been a phenoménon of the developing country. In Thailand during
~ the 1960 - 1970 Qefiod, the average annual rate of pupulation
growth for the whole country was about 3 per cent whilst it was
approxinately 5 per cent for the Bangkck Metropolis (1). Migra-
tion  obviously accoumted for a major paft of the growth of the
Metropoiis. The high rate of net migration to the Metropblis
has become a cause for great concerm as more people crowd inté
the city, thus competing for its limited facilities thereby
creatihg gevere problems, e.g5. unenployment, housing shortage,

development of slum area, etc.

In the light of the above, a national policy to
counter-balance the pull of Bangkok and decentralize the urban
population of Thailand had been formulated., An imﬁortant way
of implementing this policy is to foster indusirial expansion
and opportunitics clsowhowe baged on the "growth pole" concept,
i,e, development should be concentrated in a limited rpumber of
centres, oxr growth poles, where suitable conditions can be
established. Various provinces in the North, Northeast, and the
South have been gelected for development és industrial centres.
In the South, Haad-Yzi is one éﬁong the few centres recomménded

for development as industrial estates.



(IT) STATEMENT OF.THE PRCBLEM

Oné ofrfhe required conditions for an industrial
estate is the availability of labour force, hencé 2 large urban
population., Urbanisation in the South is still in its infancy,
only about 10% of the Southern population live in the 25 municipal
areas of the region (2), (A mumicipal area is generally regarded
as an urban area for lack of an officiél definition of the term
"urban®,) Urban growth in the South has been very low, the
percentage of urban population barely increasing from 10,1 in 1960
to 10.7 in 1970, Furthermore, urban areas in the South are
relatively small -~ only one area has populatinn larger than
45,000 end almost one = half of the total urban population are
in areas of 5,000 = 15,000 population density in 1970 (1).

About three~fourths of the populetion live in the Eastern parts
of the Southern regiony the overall migration trend is east-west

and is mainly rural-rural (2).

It would therefore appear that a detailed study of
Haad~Yail in particular is needed in order to reconcile the
apparent inconsistency between the overall migration trend in
| the South and the attempt to develop Haad-Yai into an industrial
eatate, This fesearch project is an attempt to study the role
of rural - urban migration to Haad-Yai with a view to assessing
the dmpact of migratiog on tﬁe industrial manpower potential of

Haad~Yail as an aid to policy formulation.



(IIT) METHODOLOGY

The research studies the role of rural - urban
migration in the industrial menpower potential of Haad~Yai by
examining the employment distribution of migrants living in
Head-Yai by industry type, identifying sources of migrantsg, and

determining the extent of migration to industrial employment,

(3,1) Definitions of Terms

§az Industrisl Manpower This is taken

to refer mainly to maﬁpower in the menufacturing sector, as
digtinet from the commerce and services sectors. The reésons

for this decision lie in the potential contribution which the
expansion on menufacturing industry can make to boost the economy of
South Thailand in general and Haad-Yai ir particular, The xole
oflthe nanufacturing sector in industrial developmenf may be

summerized as follows:

(1) Processing primary
products for export : in virtually all cases,. primary products
require some processing before export to other regions or abroad.
For exsmple, rubber has to be made iﬁto sheets or blocks, tin ore
must be gmelted, timber needs to be sawn aﬁd shaped, and cdconuts
may be processed into coir. These processes add considerable
value to the natural products and leave them in final market

conditions.



(2) Pulfilling local needs:
The regional and subwwegional ﬁarkets ﬁa& not be iargq enough to
generate manufacturing industry on a lage scale, but there will
always be some requirementsvwhich can be met be local manuf acture,
ice prodﬁction, boat and vghicle repairing, the manufacture of

metal products and wany cthers,

(3) Substituting for imports:
agricultural economies like Songkla have a high propensity to
import manuf actured goods. By developing some local manufacturing
capacity the belance can be partially redressed and an unneccessary

outflow of funds avoided,

(4) Raising incomes: although
small-pcale indugtry tends fo be labour-intensive in comparison
with larger-scale operationg, it is still highly productive in
value-added terms when compared to the primary sectors. Raising
the proportion of manufacturing industry employment viswa=vis

the primary sectors will have a beneficial effect on incomes,

(5) Stabilising the economy:
the incomes of primary producers depend on price movements which
they can do little to control and the buoyancy of the local economy
can be highly upredictable, A developedrprocessing and manufacturing
sector can help absorb these fluctuaﬁions, producing a more varied

and stable economic structure,



There is no doubt ﬁhat the cxpansion of
manuf acturing industry will be beneficial to the industrial .
de;elopment of Haad=Yai as well as the South in genoral, The study
thus puts the emphasis on this particular sector of industry., We
are, however, under no illusion that manufacturing development is
industrial developmént. Viithout supporting indusiries such as commerce
and services, industrial development camnot be achieved with manu-
facturing cxpansion alone., It is for this reason that other industry
groups are also.in the scope of study, although to a more limited
extent then the manufacturing industiry whiph is thc cmphasis of the

study.

(b) Manufacturing industry The definition

of "manufacturing industry" for statistical purposos in this study
is identical with those used by most official agencies, The manu-
facturing industry includes egtablishments which manufacturc the

following products:

Food

Beverages.

Wood and Cork

Printing and Publishing
Rubber and Rubber Products
Non-metallic mineral products
Motal-Products

Nonfclectrical machinery

Cther miscellaneous manufacturcs
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(¢c) Tactory The definition of a factory
for our statistical purposes is that adopted by the Ministry of
Indusfry, ag follows: | ‘

A factory is a building, place or vchicle,
using machines, the output of which is morc than 2HP or ig
equivalent thereto, or employing séven or ﬁore.workers whethor op
not using machines, for making, productiﬁg, aasembling, camming,
repairing, maintaining, testing, modifying, tfansforming or desgtroying

any matter,

(&) Migroant A migrant is a person who

has resided in Haad~Yai for a period less than 5 years,

(3.2) Primary data (a) The Sample

(i) A total of 1,100 workers, inclusive of
2 margin of error of 100, arc taken as samples. These comprise 820
from the manufacturing sector, 130 from the comnerce sector, and 150

from the services sector,

(11) The manufacturing samples are takon at
rendom from a total of 131 factories locatud in the district of
Haad=Yai, the factorics having been pre-stratified using as weight

the size of‘employment in cach . aubmgroup of factorics.

(111) The commerce samples are randomly
selected from a prepared list of banks, insurance companies, and

other financial and commercial ssgtablishments in Haad~-Yai,

(iv) The services samples arc taken at

random from a preparcd list of service~trade cstablishments in Haad-yai



UL S

() Method of data collection

A structured interview approach is' adopted. A number of
suitable interviewers of local origin =arc employed and trained. They
‘are asgigned quotas of samples and factoyries. The guotas assigned
‘are in accordance with the gizemof~cmployment weight for each subgroup
of factories, Interviews are conducted as programmed in the
questionnaire., (Appendix 1 shows the questionnaire used in the
gtructured interview.,) This method is appropriate hecause & large
number of samples are deeméd not to be fully conversant with the
written and formal form of languagc. Using the structured
interview approach in our study makes it possible to offectively
roach the semples, cspoecially when the intervioewers speak dhe

Bouthorey dialect,

(343) _Secondary data

The basic source ofmecondary data is
the study on migration pattern in the South (3)., Other
supplementary data are obtained from the various government

gtatistical publications,

(3,4) Vuriables of Study

Variables of study comprise demographic
variables, soclomeconomic variables, and migration variables.
The main variable in the analysis is employment, The main analysis
is in terms of the contribution of migrant labour, clagsified
according to demographic variables, to the Haad~Yal labour force,
classificd according %o industry groupe ‘Details of the migrent

workforce are also analyzed.



(IV) OVERALL PICTURE

(4.1) The sub=group c¢f factories in the manufacturing
sector accountable for the largest percentege of workers (31%) is
the rubber-and-rubber=producis group. Tphe seccﬁd largest sub=group
(18,9%) is the manufacture and repalr of nonwelectrical machinery.
Food manufacturing, wood and cork manufactures, and menufacture of
metal products rank third (in the rcgion of 9% each) and the

remaining workers are equelly divided into the rest of the sub-~groups,.

(4.2) & major percentage (44.1%) of the factories
arc limited-liability companics, & rather large number (35,6%)

are privatcly-owned, with the rest being partnerships.

(4.3) The majority of the factorics are of a p
relatively small size-~employing fewer than 50 workerd, The !
exception is the rubber and rubber product sub-group whose factory
sizc of employment is between 100 -~ 400 workers., The rest have
the employment size in the.range of 50 - 100 workers, The _
majority of firms in the commerce and services scotors have fewor

than 50 workers,

(4.,4) Male workecrs represent a very high poroenfage
of 72.2% of the total workforce. The majority of the male workers
(26%) are in the 20 ~ 24 age-group. The second largest age~groups
are the 15 = 19 and the 25 ~ 29, Only approximately 6% of the
male workforeec is in the 45~and~over age-group., A&s it is a well=
established fact that migrants are usually represented by the young,
this finding should have an interesting implication, The manufacfure-

and-repair-of-non-clectrical submgroup is found to have the highest
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oconcentration of malc.workers in the 15 ~ 24 age-group, whereas

the printing~and-publishing sub-group has the highest concentration
of male workers in the less-than-15 age~group. The'rubber-and-
rubber-products sub-group, which is the largest in terms of
“Vemployment size, has, however, the highest cohcentration of male

workers in the 45 -~ 54 age-group.

(4.5) Pomale workers represent 27,8% of the total
workforce, The age patterm of the female workforce is similar
to that of its male counterpart, i.,e. the mejority are in the
20 = 24 pgec-group and very few in the 45-~andovoxr 8ge-group.
The rubber-and-rubber-products gub-group has the highest

concentration of femalc workers in the 45 = 54 age-group.

(4.6) With the exception of the rubber-and-rubber-
product subgroup, the female worikforce in our survey is concen=-
trated in the services and commerce sectors, in that order.

Thig is in contrast with the male workforcefor which approximately

75% is found in the manufacturing scctor,

(4.7) 51.7% of the workforce in our survey is single
whepeas 46,1% is married of those who are married 5,6% have no
children, 41.3% have 1 - 2 childrer, 25.4% have 3 = 4 children,

and 23,7% have nore than 4 children,

(4.8) The majority (65.7%) of the manufacturing
and services workforce in our survey has compulsory clementary
level of education (up to Pratom 7), with 51% having only Pratom
4-level, None in the manufacturimg sector has higher than secondary-
level of education, This is in contrast with the commerce sector

where 41.3% has college level of education.
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(4.9) Of the total workforce in our survey, 48.4%
- are non-migrents and 51.6 migrants, Table {1 shows percentage

digtribution of migrants by dustry sub-group,

Table 1 ¢ Percentagc Distribution of Migrant Workers

by_Industry Group
Industry Group Percentage of migrant Workers

Pood Manufacturing ‘ 6445
Beverago - 5843
Wood and Cork Manufactures 5445
Printing & Publishing 29.4
Rubber and Rubber Products 12.4
Non-nmetallic mineral productﬁ 5741
Metal Products 41.5
Manufacturc and repair of

S ‘ 47.3
Non-electrical machinery
Commerce 50.0
Serviées - 69.1
Other 31.6
Total . 100.Q0

All Groups . 516
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SV[ MIGRATION DATA

(5.1) Origin of migrants The majority of migrants
(approximately 53%) were originally from other districts in
the brovince of Songkla, Among the ditricts which contribute
a lage share of migrant workers are Sé.doa, Jana, and Ra-noads
0f those originally from other provinces, Nakhonsrithammarat,
Yela, Trang and Pattelung, are found to be the main origins.- :
’It ig interesting to‘hote that quite a large number of female
-workers in the serviées scctor were originally from the Northern

gs well as the Central regioné.

(5,2) Reasons for migration

Table 2 shows reasons for migration by
‘industry subgroup. The most ﬁnpoftant and the only one oublstanding
repzon for migrétion appears to be the motive to find employment.
of those who moved to Haad;Yai to get training, fhe‘manufacture-
and-repair of non;electrical machinery éubgroup appears to be
the ﬁost impoftant industry, If is also interesting to note
that the rubber-and-rubber~products subgroup.is respongible for
a large percentage of migration to join spouse. Another point
of intercst is the fact thétlmigrant workers in the commerce and
servicés_sectors appéar to be ﬁofiveted not so nmuch by seekiﬁg

employment as by a desgire to obtain Letter-paid employment.



- 12

Table 2 : Percentage Distribution of Reasons for

Migration bj Indugtry Group,

To Futher

Industry Group | To seek To To To f£ind Ofher

employment education | train|join better-paid
spouse employment

Food . ‘

Manufacturing 10,3 549 1145 12.5 .0 Te2

Beverage 9.2 5.9 .0 Ne .0 4.3

Wood and Cork

Manufactures 9,2 549 «0 6e3 244 2.9

Printing &

Publishing 2.4 O 3.8 6e3 .0 144

Rubber and

Rubber Products 23,6 549 .0 1 31.3 1643 14,5

Non-metallic

mineral 4,8 .0 0 Y W0 o0

products '

Metal Products 5.5 o0 Te7 6.3 7ol 104

Manufacture

and repair of 1343 5¢9 65.4 6.3 9.5 Bo7

Nonwelectrical

machinery

Commexce 441 23.5 .0 6.3 31.0 1146

Services 1640 4142 115 | 12.5 28.6 4240

Others 11,7 5,0 0] 12,5 4.8 548

Total 160,00 100,00 100.00] 100,00 100,00 100,00

All Groups 7547 2.4 3.6 2,2 5.9 9.6




- 1_‘3 -
§§.22 Patterng of Migration

Table 3'showé the‘patterﬁé'of migration by_iﬁdustry
sub-group, The largest (58,6%) percentage of migrant workers
migraféd to_Haad-Yai on their own., However, migration of the
whole family algo accounts for qﬁite e significant percentage
(36.5%)s It is worth moting that the services sector accounts
for quite a substantiasl percentage of migrants moving without

family in spite of the relétively small sample size in that sector,



- e

£

Table 3

: Percentage distribution of

Patterns of Migration by

Industry Group

_ Whole Part of Only
Industry Group family family respondent

: migrated| migrated | migrated
Pood Manufacturiﬁg TeT 25.7 9
Beverage 9,6 2.5 6.7
Wood and Cork Manufactures 10,0 2.9 647
Printing and Publishing 1.5 5.7 2.4
Rubber and Rubber Produéts 23.0 22.9 20,5
Non-metallic mineral products 8,0 0 1.2
Metael Products 34 8.6 5.7
Manufacture and repair of .
Non=electrical machinery 111 1.4 15.8
Cermerce 8.0 5.7 6.4
Services 13.8 14.3 23.6
Others 3.8 .0 149
Total 100,00 100.00 100,00
All Groups 36.5 4,9 58.6
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.(5;4) Type 'of Reggidence After Migration

Taﬁle 4 shows percentage distribution of ¥type of
residence after migration by industry group. It is noted that
the laxgest.percentage.(36-5%) belongs to the category of |
"Employer's Place", Another important category of residence is
"Rented Place® (32.,2%). Only 12% of the total migrant workers
have their own residences. An interesting point is again the
services sector which agcounts for as much as 26,4% of those
having their own residences_and 31,2% of thoSe renting a place, in
spite of the relatively small gample size in tha¥f pector.
Migrents in the manufacture~-and repair~of non-electrical—machinery
group account for the largest percentage.of thoge sharing a
place, and migrants in the rubber-and rubber-products group
account for the largest'percentage of thosé residing with |

relatives, | ‘ ' :
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Teble 4 : Percentage Distribution of Type

of Residence After Migration by

_ Industry Group

Industry Own Rented {Employer's Eiaco Relative's | Other
Group Place |Place |[Place Shared Place
’ Among Priends
Pood '
Manufacturing 3.4 43 19,8 3.7 1e7 0
Beverage 6.9 8.2 6.5 1161 147 1541
Wood and' Cork -
Manufactures ST 43 9.5 3.7 ¢ 2644
Printing and
Publishing 2.3 3.0 0,8 1141 3.4 0
Rubber and
Rubber 16.1 16.0 23.3 Tad 32.8 39.6
Products
Nonmmetallic
mineral 11 0 9.5 0 0 0
products
Metal Products 6.9 4.8 641 Ted 5e2 o
Manuf acture
and repair of)
machinery ‘
Commerce 17.2 9.5 2.3 Ted 10.3 0
Servi.ces 26,4 | 31,2 1141 3.7 15.5 9.4
Others 0 1.7 2.3 0 846 5.7
Total 100,00{ 100,00 | 100,00 100,00 100.00 100,00
1241 32.2 36.5 3.8 8.1 Ted

All Groups




(5,5) Patterns of Shifts in Employvment Table 5 shows

percentage distribution of number of changes in employment. It
would appear from the table that the services sector is relatively
prone to employment changes, whereas the rubber-and-rubber-products

' gubgroup is relatively stable in this respect.

Tablo 5 : Percontage Digtribution of Number

of Chagnes in Employment

Number of Changes in Bmployment

Industry Group —
0 1 2 3 4 5 6

7.
Food
Ivlanu;fac'buring 4.8 Te3 2.8 152 231 5.6 0 9] ‘
Beverage . 4.2 8,0 9,0 3,0 26.9 5.6 0 0
Viood and Cork
'Mmufactwes 4.8 909 9-8 0 3.8 5.6 0 0
Printing and
Publighing Aod 2.1 3.3 3.0 0 0 0 0
Hubber and Rubber
Products 22.9 27.8 13.1 S 3.8 22,2 40,0 0
Non~-netallic
mineral products 2.3 5¢2 2.5 0 0 0 0 0
Metal Products 4,6 4.5 | 1047 | 1842 T«7 | 16,7 1 20,0 0
Manufacture and
repair of None ‘
electrical 139 14..8 13.1 1542 1145 16.7 0 0
machinexy
Commerce 15.0 el 8 3.0 TeT 5eb 0 0
Services 17.8 | 12.5 | 25.4 | 30.3 | 15.4 | 22.2 | 40.0 [ 100,0
Others 543 2.6 2.5 3.0 0 0 0 0
Total 100,0 {100,0 { 100,0 | 100.0 | 100.0 {100,0 | 100.0 | 100,0
All Groups 40,5 | 39.7 11.5 3.2 25 1.8 0.6 0,2
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The data collected also indicate the patterns of
shifts in employment, Table 6 shows percentage distribution of

employment for each sub-group before and after shifts,

It would appear that the services sector, the wood=-
and-cork subgroup, tho rubber-and rubber-products subgroup, and
the nonemetallic-mineral=products subgroup are highly stable in
terns of employment changes of their manpower., Other industries
ere also relatively steble with the egceptions of the commerce
sector and the food-manufacturing subgroup, The table also
indicates that the rubber-snd-rubber products subgroup, the none
electrical=machinery subgroup and the sexrvices sector absorb a

significant proportion of the farming labour.



Table 6 : Percentage Distribution of employment
Before apd after ghifts

Industry Group Before First Shift

Industry
Group After .
0 o
Lagt shift ¥ H
. [ 'C_lﬂ -if-.;ﬂ) [ 2]
(i.e. Present) ¥ : Y _g u o4 | L o 1.3 "
< Bl | Bl A8 9] %) 8 8 B
AN I IFIEININ NI
g ’y & | @ |l sl &) 5 2| mj ol vl o
Pood . . . . .
Menufacturing | 7.9 50,0, /Al ©0]25.0 O 0 1245 21.41 10,0 2,2 10.5
Beverage 6.8 16.71 N/Al O] O 0 0 0 0] 0 o] 10,5

Vood and Cork . : _
Manufactures 7.20 O N/A00.0] © Y 0 0] 0 0 0 10.5

Printing and : - :
Publishing 3,3 0 Vb n/Al of7s.00 0l ol ool oo | 2.6

Rubber and
Rubber 23,5 O N/A 1] 0 noc.g' 0 C 0 20,0t © 34,2

Products

Non~metallic . }
mineral 3.3 O N/A] O O | 0O noc.o 0 0 0 0 53
Products

Metal Products| 5.8 0 | /Al 0| o o 0 | 75,00 14,3| 20.0| 4.4] 2.6

Manuf acture

and repair cof _ .
Non~electrical 4.4 0 N/A 0 0O 0 0 0 |57.2/20.00 0O 7.9

Kachinery

Commerce 9,5 O N/Af 0O, O 0 ¢ I ¢ 0 | 20,08 0 5.3
Services 14,4 33.3] N/Al O} O | O | O |12,50 7.1]10.093.4/10.6
Others 4.8 0 | N/Al ol © o jo oo o }oOo O

Total 1C0.0n00.0 N/A100.0100.0HO0.0ﬂO0.0ﬂ00.0100.0100.0100.0ﬂ00.0
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The data collected also show a rather steady situation
in terms of positions held before and after shifts for.the migrant
workers, e€.g. 81.7% of the migrant workers started as workers

before the first shift and romain workers after the last shift,

The picture is very much the same for all positions,

(5,6) Earnings Table 7 shows percentage distribution
of earnings of migrant workérs in earch subgroup. It would appear
that those in the manufacturing sector in general are in relafively
low inéome brackets wheresas tﬁose in the commerce and services
sectors are in high income brackets, Aﬁong the manufacturing-
subgroups, those in the non=electrical machinery subgroup appear
to earn more than those in other subgroups. Taken as a whole,
the majority of the migrant workforce carn & low income of below

1,000 bzht per month,.
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Table T : Percentage Distribution of Earnings

By _Industry Groﬁp;

Earnings {baht per month)

Industry Group <5oo 500 [1,000 2,000 {3,000/ 4,000 | 5,000
999 1,999 12,999 | 3,999 4,999 | over

Food Manufacturing 12e5 | Ted £e3 3.4 0 0 0
Beverage_ 0,8 1141 3.8 3.4 0 0 0
Wood and Cork [
lManufectures 0,8 Ted 11.7 0 0] 4] C
Printing and Publishing| 4.7 3.1 3.5 0 5.0 0 0
Rubber and Rubber
Products’ 32.8 | 37.5 245 0 0 0 0
Nonemetallic
mineral products ‘0.8 €.0 0.9 0 0 0 0
Metal Products 6.3 4a1 9,2 52| 540 0 0
Nanufacture and repair
of Non-clectrical 18.8 8.9 20,9 19,0 [ 10.0 0 0]
machinery
Conmerce 5.5 | 3.1 | 1044 | 31.0]35.0 | 40.0 | 37.5
Services 14.8 BeT7 | 25.6 | 32.81] 35.0 | 60.0 | 62,5
Others 2.2 2.7 542 5.2 10,0 0 0
Total 10C6,0 {100.0 | 100,0 } 100.0 100,00 {1400,0 100.0
A1l Groups 12,1 | 48.2 | 29.6 5.5 2.0 1.0 146




Of those who answered, 41.5% said their'presént
earnings arc higher than before. It is perhaps rather surprising
that those in tho commerce and scrvices sectors dc not appear
to find their earnings higher than before, whereas those in the
rubbchand—rubber-pxoducts supgroup appear to make up a gignificant
proportion of those fimding their earnings higher than before,.
Table 8 shows percentage distribution of carnings evaluation for

each industry subgroup.
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Table 8 : Percentége Digtribution of Earnings

Evaluation by Industry Group

. Higher Lower
Before Before
Food Manufacturing 10,2 | Te2 3.7 Teb
Beverage 0 2,0 2347 S5ed
Wood and Cork Manufactures Te'l 10.1 4.2 9ed
Printing and Publishing 141 2.9 8.4 0.4
Rubber and Rubber Products 3.7 2747 1941 321
Non-meotallic mineral products 0 2.7 5.1 54
Metal Producfs 644 5.0 S11.2 341
lanufacture and repair of
Non-electrical machinery 549 1442 1345 21.0
Commerce 3241 5.4 045 31
Services 35.8 18,0 B4 1043
Others 3.7 4.8 242 2.2
Total ' 100.0 | 10G.0 100.0 | 100.0
All Groups 1745 4145 20.1 2044

(547) Number of Hours of Work The data collected show

that a major proportion of the migrant workforce (76.4%) work

between 7-8 hours, 10.1% work betwoen 9=10 hours, and B8.4% work

between 11-12 hours per day, whereas 5.1% work less than 7 hours

pexr day.

The picture is very much the same for all industry groups;
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(5,8) Preroquisites for Fmployment Table 9 shows

percentage distribution of a prerequisite for employment for

each industry group. The table shows that 4249% of the migrant--

workforce necd to under go on-the-job training, 23.3% need to
have prior cxperience whercas 29.6% nced no specific training,
Ag to be expected, the commerce and the services sectors appeuar

to require cither professional training or prior experience to

a much more significant exijent than the manufacturing group.
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Table 9. : Percentage Distribution of Prerecquisites
- for Employment By Industry Group

' .Professional Prior {On=the- |No
Industry Group Training Exporicnce %ob_ ’ fpecific
raining |Training
Food Maﬁufacturing - 2.2 Gad 6ot 1041
Boverago 0 Ged 448 | et
Wood and Cork Manufactures 242 9e2 Ted 546
Printing and Publishing 849 44 248 Re0
.Rubber and Rubber Products 2,2 2.0' " 2442 M2
Non=metallic rineral products O ' 2.4 2.6 5.6
Ketal Products 242 844 841 0.7
Manufacture and repalr of | r
Non=clectrical machinery 849 20.9 19.2 1¢3
Commerce : 31.1 4.8 Te6 9.8
Services 26,7 32,5 1349 9.5
Others 1506 2.6° 343 3.1
Total 100.0 100.0 1000 100.0
A1l Groups 4e2 2343 4249 29.6

e

Source of Bmplo ment It has been found that
approximately 50% of the migrant workforce in ouf survey found wofk
‘through friends or relatives, whilst an approximately equal
' proportioﬁ found work for themselves., It is perhaps worth commenting
that none found work through the aid of the government labour
agency, which is not really surprising conéidering the rather ine-

active stance the agency adopts in this respect.




(5410) Plaps fo chango employment Asked whether they
plan to change their smployment, 20.5% replied "yes", 33.1%
replied "nc", and the rest Aid notb ¥now. . Those in the rubber—
and-rubber-products subgroup‘and the services sector appear to
nake up a significant prpporﬁion of both "yes® and ‘mo" groups.
In the case of the rubbor subzroup, the outcome could perhaps
be explained by the relatively large number of samples in that
subgroup as the group aécounts for a relatively large omployment.
Howover, %he same thing cannot be sald about the scrvices sector

whose number of semples is relatively small.

Table iO shows percentage distribution of replies

on plans to change employment.
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Table 10 : Percentage Distribution of Replies

on Plang to Change Employment

By Industry Group,

Industry Group Yes No | Don't Know| N/A
Food Manufacturing 5.0 9.0 647 0
Beverage 842 347 844 0
Wood and Cork Manufactures €.8 845 a3 1647
Printing and Publishing 3.2 2.3 3.9 0
Rubber and Rubber Products 24,2 | 25.7 20-2. Y
Non~metallic mineral Products 549 2.5 2.6 0
Metal Products 7.8 31 Tel- 33.2
Manufacture and repair of
Non~electrical machinery 9.6 | 10.2 1847 1647
Commerce 5.0 9.6 9.4 16,7
‘Services 21,9 | 24.0 11.0 1647
Others 244 1e4 57 6
Total 100,00 | 100.0 - 100.0 100,0
All Groups 20.5 1 33.1 45.9 0.6
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£2411) Resons for Desire for Chenge The larges’d
propordion (42.2%) give dissatisfaction with remuneration as
their reason for.the“desire.for change in employment, Table
11 shows percentage distribution of reasons given for desire for
employment changes, The‘seryices gsector appears most dissatisfied
with employers. The wcod-and-cork subgroun, the printiﬁg and
publishing subgroup, ;the metal=products subgroup, and the scrvices
sector show a tendengy towards omb-migration as they make up the

small percentage not satiefied with Haad-Yal
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Table 11 : Percentage Distribution of Reasong

Given For Desire For Change in

Employment By Industry Group

Diggatisflied with

i ' Place 1 ) ’ ; Better :
Industry | . Job EmployerbolleaqueaRemu" ha?'d“jobs Other N/A
Group ~orationfal .

Employment el sevwherdg
Food
Mant-
facturing 0 3,3 0 0 4.5 0 G.H 10,0 ©
Boverage 0 343 0 0 1645 0 3.2 245 ¢
Wood and
Cork Mariu-
factures 0 0 0 25,0 1244 25.0 0] 5,0 0
Printing
and
Publishing 0 3¢3 o c 2.2 |25.00 3.2 5.0 0
Rubber and
Rubber )
Products 0 36,7 25,0 50,0 20,2 0 54,8 O 100
Not-
netallic
mineral
products 0 C 0 0 10.1 0 3,2 Te5 0
Metal
Products 0 . 23-3 0 0 607 2500 6-5 2&5 0
Manufacture
and repair
of None
electrical
machinery 0 6.7 0 0] 14,6 0 .0 15,0 ©
Commerce 60,0 10.0 0 0 - 1e1 0] 3.2 12.5 0
Services 40,0 1 10,00 75.0 25,0 9,0 [ 25,00 16.1 | 37.5 ©
Others 0 3.4 0 0. 2.7 0 3,31 3.5 ©
Total 10C.C |100,0] 100.0 10C.0 100,80 Pn00.O 100.0 [100.0 10G,.0
A1l Groups 2.4 | 1442 1.9 1.9 42,2 2.9] 1447 | 19.0 1.8 .
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(5,12) Reasong for No Desire for Change Of those

with no desire for change in employment, the largest proporiion

(3643%) give job satisfaction as their motive, A significant
proportion also give satisfaction with placse of employment and
remuneration (16.9% and 10.7% respectively) as their motives for

no desire for change.

(5.13) of those planming to change employment,
approximately 50% said they would still look for jobs in Heed=Yad,
approximately 25% said they would go back to their place of
origin ond another 25% saoid they would seck employment elsewhere.
Regarding the kind of cmployment they wish to change to, 31.3%
replied the same sort of employment as the present one, 20.2%
replied different sort of employment and 48,5% d¢id not know,
Table 12 shows percentage distribution of the replies given for

each industry group.
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Table 12 : Percentase Distribution of Replies

Given for Desirable Employment Chango

By_industry Group
Induﬂtr Grou Same Ag | Diffcrent Don't Know
eustry 3 Present

Food Manufacturing 110 5.7 Tel
Beverage 162 547 11.0
Wood and Cork Menufactures 845 5.7 1140
Printing and Publishing 449 0 341
Rubber and Rubber Products 6.1 30.C 29.9
Non~metallic mineral products 4.9 170 0
Metal Products 1242 0 Te9
Manufacture and repair of

Non-~electrical machinery 1549 5.7 6e3
Commerce Te3 5.7 4.7
Services 22,0 24.5 173
Others 6 . 0 O Ts 7
Total 100,00 100,00 1000
A1l Groups 31,3 20,2 48,5
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(VI) SUMMARY AND CONCLUSION

Migrant labcur appears to forﬁ e very sipgnificant
proportion of the total Haad~Yal workforce iﬁ our survey, The
majority arc origiﬁally from the Southern region, although
quite 2 large number of the Ffemale workforce in the services
sectof come form %he North and the Ceniral region.,. The most
innortunt reason for migration eppears to be the motive to
find employment. Higrents appear to move either on their own
or with family. The majerity of them move into cmployers!
residences and rented accommodation., The rubber-and-rubber
products subgroup, thenmmne-olectrical-machinery, subgroup, and
the gervices sector appear to absorb a significant pr0porﬁion
of the farming labour, After nigration, the majority of ther
higrant labour apboar to he rather‘stable with rcapect to
employment, i.0. once or no change &t all in employment,
Interchange among industry groups after migration is practically
nonmexisteﬁt.with the exceptions of the commerce scetoxr and the
food-manufacturing subgroup. - Regarding ecarnings and employment
position, thé migrant workforce do not appear te fare very well,
the majority of‘them eérn less than 1,000 baht a month as well
as ycmrain in the same position aftér the shift.  In relative
terms, however, quite & significant proportion of the migrants
ergard themselves as better-off than before in texrms of carnings.
On the whole, jobs for the migrants appear to need on-the~job
training te a larger extent than any other sort of training,

The migrants found work for themselves or through friends and
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relatives, This finding, together with the finding that migrant
laﬁour forms & significant proportion of the Haad~Yai workforcé,
should perhaps imply that the local government labvour agency
should play a more active role in the rccruitment of migrant
labpur for sultable employment in the Haad-Yai industrial estate,
The possibilities of adopting other governmoent mcasures to
erncourage migration of suitable manpower into tae industrial
estate might also be explored, c.g. tax incentive, houging ox
other welfare benefitg, ete. It would appear to be a rather
futile exercise to orcate favourable conditions for investment
in the industrial cestate through the machinery of the Board of
Investment without simultaneoﬁsly creating favourable conditions
for migration of labour into tho estatec. PFrom our findings,
quite a significant number of the migrant workforce are unsafisfied
with their present employment and wish to chenge employmenty
nearly half give digsatisfaction with remuneration as their
reason for the desire fo chahge employment. Of those planning
to change omployment, half plan +to move out of Haad=Yai., The
migrant workforce in the wood-ande-cork subgroup, the printing-
end-publishing subgroup, the mctal~products subgroup, and the

services scctor show a tendency towards out-migration,

The findings of the survey have demongtrated a
relatively significant role of migration in the industriel
nanpower potential of Haad-Yei, The study has attempted to
indentify important employment data concerning the migrants in
order to contribute towards a better understanding of the

migration picture of Haad-Yai



