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Factors Affecting the Leadership of District Health Officers in the South
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Abstract

This research aimed (1) to examine the leadership of District Health Officers in
the South ; (2) to study relationships between personal factors and psychological
characteristics of District Health Officers and their leadership; and (3) to derive a prediction
equation of the District Health Officers in terms of personal factors as well as psychological
characteristics. Through a proportional stratified random sampling method, 110 samples out
of 151 District Health Officers in the South were drawn for this study. The research
instrument was a rating scale questionnaire. For data analysis pércentage, arithmetic
means, standard deviation, Pearson moment-product coefficient and stepwise regression
analysis were employed.

The findings were as follows:

1. The overall and individual aspects of leadership of District Health Officers in
the South were at a high level.

2. The factors related to the leadership of the District Health Officers included
future determination and self-control, and achievement motives. Such factors were
positively related to the leadership of the District Health Officers at a .01 level. In addition,
moral reasoning was poéitively related to the leadership of fhe District Health Officers at a
.05 level of significance. ‘

3. The factors affecting the leadership of District Health Officers-included
achievement motives (x.) and future orientation and self-control (x,), all of which were
positive ones and with a prediction power of 47.8 percent. A prediction equation of raw
scores was schematically depicted. thus:

Y =.623 +.421 (x) + .274(x,)



As implied from this study, all departmental agencies directly involved with
personnel development, including Provincial Health Offices, the Ministry of Public Health
should provide the concerned staff and personnel with seminars or training workshops to
upgrade and uplift work quality and spirits for all District Health Officers to become leading
future administrators with high ethics and this in turn will hopefully lead to higher leadership
among District Health Officers to efficiently achieve a goal of health care service
development as that quality of life of the public and human development can be fruitfully

improved.
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