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Abstract

This research aimed 1) to study the level Job Performance in Personnel
Administration Process of Basic School Administrators in Changwat Yala 2) to compare the
job performance on the difference experience Administrators and the Administrators in
difference size of school 3) to compile the Problems and the suggestions in job performance of
the administrators. The samples of the study were 122 administrators. The instrument was
composed of three parts : part one was the state of administrators and general information of
school, part two was a 49 itemed questionaire about the Job Performance of Administrators in
personnel administration process, part three open-ended questionaire to compile the
problems and the suggestions. The statistic analysis were percentage, arithmeticmean,
swandard deviation, t —test and F — test.

It was found that

1. Job performance in Personnel Administration Process of Basic School
Administrators in Changwat Yala by overall was a high level, when each part was
considered, it found that they were at high level too. Those were the performance on the
maintenance wart was the highest mean, and the evaluation, the recruitment, and the
development part were accordingly.

2. There was significant difference in Job Performance of the administrators which
were difference in experience at .05 level. That was the administrators who had more
experience than five years, the mean was higher than the administrators who had less

expenence than five years.
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3. There was significant difference in Job Performance of the administrators which
were difference in size at .05 level. That was the administrators who worked n bigger
sizes, the mean was higher than the administrators who worked in small sizes.

4. The problems on Job Performance in Personnel Administration Process of Basic
School Administrators in Changwat Yala in four parts were ; the recruitment part, was
about the selection of undesirable personnel, the development part was unenough budgets,
the maintenance part was unsuitable wellfare services, and the evaluation part was the

usage of key performance indicators.
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