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Abstract

This Rescarch was intended (1) to the relationship between motivation factors and
job performance behaviors, of primary school teachers in Nakhon Si Thammarat; (2) to seek
the factors as predictors for job performance behaviors, of those primary school teachers in
Nakhon Si Thammarat; and (3) to compile suggestions for building up motivation factors in
the job performance of those teachers. The sample for this study consisted of 384 primary
school teachers under the Office of Nakhon Si Thammarat Provincial Primary Education. For
data collection, S-point rating scale questionnires were used . The motivation Factor part of
the questionnires was of the 9814 reliability while the job performance behavior part of it was
of the 9822 reliability. Data were analyzed using percentage, arithmetic mean, standard
devation correlation coeffeient and stepwise multiple regression analysis.

The research findings were follows

1. The motivation Factors were moderately of a positive relationship with the job
performance behaviors at 001 level. They were in rang order of importance as the follwing :
recognition, job security, achievement, work itself, advancement, responsibility, interpersonal
relations, communication, fringe benefits, position types, policy and administration, work
conditions, work supervision, personal life, and salary.

2. Among motivation factiors as good predictors for job performance behaviors
through stepwise multiple regression analysis include (1) recognition, (2) job security, (3)
achievement, (4) fringe bt:m;ﬁts, (5) communication, all of which altogether account for 50.20
percent of predictability power . Such five factors attributed 1o the construction of regression
equation of standardized scores for job performance behaviors prediction were qualitatively
depicted, thus:



Job Performance Behavior = 45,8421 + 2.0020 (recognition) + 1.5001 {(job security)
+ 4,2952 (achievement) + 1,8700 (fringe benefits)
+ 1.8875 (communication)

3. Suggestion compiled by respondents for building up motivation factors in jols
behaviors of primary school teachers included the following;: for job performance behaviors in
teaching, the administrators should have strategies for teachers to prepare their teaching and
delegated the job for the right skills of teachers. As for job performance behaviors in teaching
support, the administrators should provide facilities and supplies for teachers to produce
leaching aids, to create comfortable atmosphere in school and specialized subject rooms should
be provided for specific subject areas. As for self development behaviors, the administrators

and specific supporting units should provide academic seminars and training, further studies,
. and study tours domestically and abroad.
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