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Abstract

This research was intended to investigate and compare the perfomance efficiency of
Directors of District Teacher Council (DTC) in Bducational Region II in Three aspects: general
adminisstration, funeral-and-burial welfare of fellow Teacher and of their spouses and general
promotion as perceived by the District Teacher Council's committee members and members
with different status, membership experience, highest education and district size. The sample
for this study consisted of 460 committee members and members of District Teacher Council
in Bducational Region II. The research intrument was questionnaire comprising three parts:
part one was a checklist on general information of the respondent, part two was the
quesﬁoMe inquiring performance efficiency of the DTC committee, and part three dealt
with problems, suggestions and guideline for improvement of their performance. Data
collection was administered by mail. The number of the returned questionnaire was 450. Data
were analyzed using percentage, arithmetic mean, standard deviation, t-test, F-test and scheffe
Medthod for multiple comparison.

The summary of the findings were as follows:

1. The overall performance efficiency of the DTC directors as viewed by the samples
under the study was at a moderate level whereas the performance efficiency in general
administration and funeral-and-burial welfare of fellow teachers and of their spouses wasat a
high level while that in general promotion at a moderate level.

2. There was a significant difference in the overall performance efficiency of the DTC
Directors as viewed by the samples with different status in Teacher Council at .05 level. That
is, the samples with a status of DTC Directors’ performance efficiency than thos being both
DTC committee menbers and DTC member only. When individual aspects of the DTC
Directors performance efficiency were considered, it was found that there was a significant

difference in general administration and general promotion at .01 level; being that the sample
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with a status of membership only, held a higher view on the DTC Directors performance
efficiency than those being both a committee member and DTC member only. No difference
in such a view was found other aspects.

3. There was a sigificant difference in the overall performance efficiency of the DTC
Directors as viewed by thesample under different distrct size at .01 level; being that the
samples under a larger district held a higher view on the DTC Directors performance
efficiency than those under a small district. when individual aspects of the performance
efficiency were considered, it was found that there was a significant difference in general
administration at .01 level. There was a significant difference in funeral-and-burial welfare
and general promotion at .05 level;, while those sample under a larger district held a higher
view on the DTC Directors performance efficiency in all three aspects than those under a
small district.

4. There was a significant difference in overall performance efficiency of the DTC
Directors as viewed by the samples with different DTC membership experience at .05 level,
being that the sample with 5-9 years of DTC membership experience held a higher view on the
DTC Direc;c;rs' performance efficiency than those with 10 years and over of DTC membership
experience. When individual aspect of the performance efficiency were considered, it was
found that there was a significant difference in a general administration and in general
promotion at .01 level; being that those with 5-9 years of DTC membership experience held a
higher view on the DTC Directors performance efficiency than those with 10 years and over
and those with under 5 years of membership experience. For other aspects there was no
significant difference. .

5. There was no significant difference in the overall and individual aspects of the
performance efficiency of the DTC Directors as viewed by the samples with difference in
highest education attainment.

Lists of the problems and suggestions for improvement of the DTC Directors Efficiency
priority include the following: In general administration more DTC public relations monitoring
of the DTC plan imprementation should be seiously improved. For funeral-and-burial welfire
the speed of services and cut-down of red tapes for instant services should be impremented.

Fullest benefits genuine professional promotion for DTC members should be in earnest

upgraded.
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