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CON’ = -2.620 +.673 LEADRELA +.418 LEADWORK

SATIS" = 1.447 +.359 LEADRELA +.256 LEADWORK
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Abstract

This research was intended 1) to investigate leadership styles of district
superintendents and job satisfaction as well as performance efficiency of
education officers under the District Superintendents Offices in the south, 2) to
study the relationship between the district superintendents' leadership styles and

the education officers' job satisfaction and performance efficiency, 3) to search
for the leadership style which was the best predictor of job satisfaction and
performance efficiency of education officers. By a proportional stratified
sampling and a simple random sampling, 171subjects were sclected from 291
education officers. The research instrument was a questionnaire consisting of
4 parts: Part 1 was about the respondents’ general information, Part 2 about
district superintendents' leadership styles, which was Halpin and Winer's
LBDQ, Part 3 about education officers' job satisfaction, and Part 4 about
education officers' performance efficiency. The data analysis was based on
percentages, arithmetic means, Pearson's correlation coeflicients, multiple
correlation coefficients, and a multiple regression analysis.

The findings were as follows:

1. The lcadership styles of the district Superintendents were ovcerall
high. Their work-oriented stylc was at a moderate level while relation-oriented

style was at a high level.
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2. The job satisfaction of the education officers was high while their
performance efficiency was moderate, both overall or in each aspect.
The work-oriented and relation-oricnted leadership styles of the
district superintendents were related rather highly to the education officers’ job
satisfaction, but rather low to the education officers” performance efficiency, at
.01 and .05 respectively.
The work-oriented leadership stylc was the best predictor of the
satisfaction with the present job, while the relation-oriented style was the best

predictor of the satisfaction with the work environment, as in the following

regression equations:
2.764 + 264 LEADWORK

2.163 +.397 LEADRELA

JOB" =

ENVT’ =
The work-oriented and relation-oriented lcadership styles were the

best predictors of satisfaction with control and of overall satisfaction, as in the

following regression equations:
CON’ - -.2620 + .673 LEADRELA + .418 LEADWORK

SATIS’ = 1.447 + .359 LEADRELA +.256 LEADWORK

The work-oricnted leadership style was the best predictor of the
education officers’ performance efficiency regarding planning and cvaluation;
educational, religious and cultural development; and overall efficiency; as show

n in the following regression equations:
2.308 +.298 LEADWORK

PLAN" =
DEVE’ = 2.070 + 358 LEADWORK
EFFI = 2.097 +.354 LEADWORK
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