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Abstract

This research was intended to a&ain four main objectives : 1) to investigate the
level of job performance according to educational reform guidelines of primary school
administrators in Changwat Nakhon Si Thammarat as perceived by administrators and
academic chiefs, concerning 4 aspects : school or institution reform, teacher or educational
personnel reform, curriculum and instruction reform, and administrative system reform, 2) to
compare their job performance as perceived by administrators and academic chiefs, 3) to
compare their job performance as perceived by administrators and academic chiefs in schools
of different sizes : large, medium, and small, and 4) to gather problems and recommendations
for the job performance according to educational reform guidelines of primary school
administrators in Changwat Nakhon Si Thammarat. The population of 872 administrators and
academic chiefs in schools under educational reform in Nakhon Si Thammarat were selected
by proportional stratified random sampling for 300 subjects. The research instrument was a
questionnaire consisting 3 parts : Part 1, an inventory of the recipients’ background
information; Part 2, a rating-scale of job performance according to educational reform
guidelines of primary school administrators; and Part 3, an open-ended questionnaire about
problems and recommendations for the job performance according to educational reform
guidelines of primary school administrators. The reliability of the instrument was .95. The
analysis was performed by percentages, arithmetic means, standard deviations, t-test, P-test,
and the Scheffe method of multiple comparisons. The findings were concluded as follows :

1. The job performance according to educational reform guidelines of primary
school administrators in Nakhon Si Thammarat as perceived overall and in each aspect by

school administrators and academic chiefs was in the high level.
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2. Overall, there was no significant difference in their job performance as
perceived by administrators and academic chiefs. But when each aspect was investigated, the
administrators perceived the performance in educational system reform to be higher, at .05
level, than that by academic chiefs.

3. As perceived by the administrators and academic chiefs in schools of different
sizes, there was no statistical difference for overall job performance. As for each aspect, those
working in large schools perceived the performance in cmriculuh: and instruction reform to be
higher than those from small schools, at the level of significance of .05.

4. The major problems encotmt;red in their job performance were : inadequacy of
building, classroom, and equipment, as well as budget for school improvement; lack of
experienced teachers in specialized areas; greater number of transfers than replacements
needed by the schools; teachers insufficient preparation to teach, underutilization of
instructional media and unchangeable instructional behavior as well as inability to use a
computer room, or scientific, and language laboratories; insufficient provision of instructional
media and materials for students; and inadequate cooperation among teachers, administrators,
school commi&ee, and community.

5. The important recommendations for their job performance were that the
Government should allocate budgets for buildings, classrooms, and equipment necessary for the
schools and provide them with teachers in specialized areas needed . The transfer of teachers
should be done only at the end of the academic year. As for instruction, it should be student-
centered. There should be a continuous follow-up by administrators and educational
supervisors, as well as training for everyone in how to use laboratories. The instructional
media and materials should be provided according to the number of students or classrooms.
The administrators, teachers, school committee, and parents should meet at least once a

semester.
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