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ABSTRACT

This research is intended (i) to measure the levels
of abtual_and expected job performance of the head teﬁchers
in Islamié priv&té,schbols in Educational Region,II,_(Z)-tb
compare those levels of performance as perceived by the
district education offjcers and the head teachers who have
different educational attainments and vork experiences, and
(3) to look into problené and suggestions peftaining to job
perfériaﬁce of the head teachers ih Islamic private schools
in Educational Region II. |

The pdpulation of this study consists of 29 district
educ#tion officers working in Edncational Region II where
Islamic privgte schools are located, and 105 head teachers
workiné in Islamic privﬁté schools. In collecting the da@a
-a>three-part questionnaire is used. Part I of thé questionnaire

deals with the respondents’ background information. Part II
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is a Likert;scale questionnaire containing 35 items which cover
7 areas of duties and responsibilities to be assumed bj the head
teachers in accordance with the Ministry of Education’s 1984
regulatibns'on recruiting teachers to help teach in’islsmic
priQate schools. Part III contains open-ended questions aimed
at gathering problems and suggestions pertaining to job perfor-
mance of the head teachers, ‘as pefceived by the district education
officers and the head teachers. Percentage,varithmetic mean,
stanard deviation, t-test and F-test are used in data analysis.
A posttest for pair-difference mean is done through Sheffefs
eethod.

The research findings are as follows:

1. The overal; actual performance of the head teachers
is foﬁnd to be a£ a moderate level, but their overall expected
performance is at a high level. |

2. The district education officérs and the head teachers
do not differ in their perception of the overall actual perfor-
wsance of the head teachers. | |

3. VWith respectvto the overall performance, the assis-
tance in supervision_of other teachers, the personnel coordination
as well as the execution of other duties, the district education
offisers' expectatisn 6f the.head teachers is.significantly higher

than that of the head teachers at.the level of 0.05. However,
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vith respect to other areas of job performance, no significant
difference are found.

4. Vith respect to the overall as well as individual
area of performance, the district education officers’ expecta-
tion of the head teachers is significantlynhigher than their
actual performance at the level of 0.01.

5. With respect to the overall as well as individual
area of performance, the head teachers’ expectation of the
head teachers is significantly higher than their actual
performance at the level of 0.01.

6. The district educationalvofficers with different
vork experiences do not differ in their.perception of the
overall actual perfprlance of the head teachers. . However,
vith respect to the counsels submitted to the district office,
the perception of the officers with over 11 years’ work
experiences is better than that of the officers with 6-10
years’ work experiences; with the significant difference
at the level of 0;05.

7. With respect to the overall as well as individual
area of performance, the district education officers with
different work experiences do not differ in their expectation

of the head teachers.
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8. The head teachers with different educational
‘attainments do not differ in their perceptioﬁ of the overall
actual performance of the head teachers. However, with
respect to the assiétance in adeinistration, the perception
of the head teachers with educational attainments lowe; than
Bachelor’s degrees is better than that of the head teaehers
with Baéhelor’s degrees or ligher, with the significant
difference of 0.05.

9. VWith ;espect to the overall as well as individual
area of performance, the head teachers with different educa-
tional attainments do not differ in their expectation of thg
head teachers.

10. The head teachers with different work experiences
do not differ in their perception of the overall actual
perforasance of the head teaphers. However, with respect to
the assistance in administration, the submission of counsels
as well as project planning and implementation, the perception
of the head teachers with over 11 years’ work experiences is
better than that of the head teachers with 6-10 years’
experiences, with the significant difference at the level
of 0.01 and 0.05, respectively.

11. With respect to the overall as well as individual

area of performance, the head teachers with different work
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experiences do not differ in their expectation of the head

teachers.

The crucial problems of job perforsance encountered
by the head teachers in Islémic private schools stem from the
fact that they are designated officials with limited authority
vho cannot make absolute decisions on certain administrative
problems and thus cannot efficiently perform their jobs as

head teachers.

i
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