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Abstract

This research was aimed at investigate the social, physical and psychological
factors and satisfaction levels of the instructors in lower southern agricultural and
technology colleges towards job performance in the agriculture for life educational
reform program. The samples of this study were selected by purposive sampling in
the 2™ semester of the academic year 1999. The samples consised of 130 instructors
in 5 agricultural and technology colleges.

The results revealed that 63.8 percents of the instructors were males, 47.7
percent were average age of 30-40 years, 92.3 percents were Buddhist, 86.9 percents
were married and 83.8 percents had obtained a bachelor degree.

Data analysis indicated that the satisfaction of instructors in lower southern
agricultural and technology colleges towards job performance in the agriculture for life
educational reform program was at a moderate level. The independent variables that
had a positive correlation with the satisfaction of the instructors were: policy and
administration, interpersonal, position, achievement, reliability of authority and
responsibility.

The problems of the educational reform program were: unclear policy, lack of
budget in agricultural performance, and no responsibility, break regulation, low basic

education and broken homes of students.



The suggestions of the instructors were: the improvement of policy, budget
regulation and student selections of the researcher. Furthermore, they suggested that
before the beginning of each semester, the colleges should prepare housing
accommodation of cultivated land, infrastructure system, the management of water
supply and water resouces for use in the subsistence agriculture programs. In
addition, all instructors should nurture and be aware of promoting and conducting
ethics in their students so that the students become well-disciplined and responsible

persons.



