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. Abstract

The objectives of the study on problems and obstacles of the Tambon Municipalitiy
Administration according to Administrators’ Perception: A Case Study of the Transformed
Tambon Municipality in suratthani Province were to investigate Tambon administrators’
knowledge and understanding in Tambon municipality administration to find out levels of
problems and obstacles of Tambon municipality administration in four aspects: personnel, budget,
materials and equipment, administrative structure and work system; and to determine the
magnitude and direction of personal factors related to the problems and obstacles of Tambon
municipality administration,

The population of the study consisted of 151 Tambon municipality admistrators. The
instrument used in collection the data was a questionnaire. The data were analyzed using
percentage, Cramer’s V, and Gemma in obtaining the coefficients of the strength of relationship
and directions of the variables.

It was found that the level of knowledge and understanding of Tambon municipality
administrators in local administration, in particular, Tambon municipality- was moderate. The
levels of problems and obstacles in Tambon municipality administration in terms of personnel,
budget, and materials and equipment were found to be high. Those in terms of the administrative
structure and work system was moderate.

The level of relationship between personal factors and problems and obstacles in Tambon
municipality administration was found as follows.

The levels of relationship between the gender factor and attitudes toward the problems

and obstacles in Tambon municipality administration in terms of personnel. Budget. And



materials and equipment were low and that in terms of administrative structure and work system
was high.

The levels of relationship between the factors of age, educational background, position,
and training and the attitudes toward the problems and obstacles in Tambon municipality
administration in terms of personnel budget, materials and equipment and administrative
structure and work system were low.

The levels of relationship between the factor of the length of time in holding the position
and the attitudes toward the problems and obstacles in Tambon municipality administration in
terms of personnel, budget, materials and equipment were moderate, and that in terms of
administrative structure and work system was low.

The level of relationship between the factor of knowledge and understanding in Tambon
municipality administration and the attituds toward the problems and obstacles in Tambon
municipality administration in terms of personnel was moderate, and those in terms of budget,
and materials and equipment were low. and that in terms of administrative structure and work
system was low.

It is recommended that in terms of personnel, Tambon municipalities should
be able to have a role in setting their own frames of work positions to solve the problems of
insufficient number of personnel. In terms of budget, the government should allocate more
budgets to transformed Tambon municipalities, In terms of materials and equipment, Tambon
municipalities should have procurement plans to be used as supplies management., Most Tambon
municipalities so not have their own used as supplies management. Most Tambon municipalities
do not have their own office buildings, Therefore, the government should allocate budget for
them to build such office buildings. In terms of the administrative structure and work system,
Tambon municipalities should be given freedom in forming policy in administration, personal

management and finance. This will result in self-reliant Tambon municipalities.



