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Abstract

The objective of this study is to study the roles of Imams on local
development in 3 aspects; politics, economics and social, to study the relationship
between their individual and. surroundings factors and the level of their roles on
local development and to study the problems, obstacles and the solutions to local
development.

The sample under study consisted of 240 Imams in Pattani selected by
proportional stratified sampling and simple random sampling. The instrument used in
this reseach was the interview schedules. The obtained data was analysed by
percentage, mean, standard deviation and Chi-square. The study were found that :

1. Most of Imams in Pattani are about 41 - 60 years of ages, finish primary
school, and sanawee level, have been Imams for 10 years and they are not involved in
any other positions except being Imam. The Characteristics of most Imam's
communities are rural type and the social cultural environmetal is only Islamic type.

2. The Imam's roles in Pattani on local development in 3 espects : politics,
economics and social was at the mederated level.

3. The individual factors of Imam, both in the aspects of acadamic knowledge
and duration of their position were relevent to the level of political roles at the
level of significant of 0.05. Individual factor of Iman in academic knowledge aspect
were relevent to the level of economic roles at the level of significant of 0.05.
And individual in the ages aspect was relevent to the social roles at level of
significant 0.05.

4. The surrounding factor in aspect of the social cultural environment was
relavent to political, economical and social roles at the level of significant of 0.05.

(5)



5. The problems and obstacle on local development, it was found that most
of the Imams had problems which occured form 3 sources : Imams themselves, the
public and the involved officer such as lack of local development skill, supported
loans, public coorperation, positive attitude toward new changer and sincerity of
related offices. All the problems were solved by organizing trainings to enhance
knowledge and skill, fully lones support, estabilishing understanding among public

and the related offices have to give sincere supports on muslim local development,
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