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Abstract

The purposes of this research are not only to study the morale in performances of
non-commission officers attatched to the Headquarters of the 42nd Military Circle, but also
to compare it according to different independent variables : age, level of education,
working experiences, homeland and military ra:nks; as well as to compile all the problems
and suggestions related to the morale in performance of non-commission officers, attatched
to the Headquarters of the 42 nd Military Circle. In March, 1997 a sample group of 103
non-commission officers attatched to te Headquarters of the 42nd Military Circle was
randomly selected by means of stratified sampling, according to the level of military ranks,
which comprised 25% of the sample group. All information was collected by means of
questionnaires which were composed of 3 parts : in the first part, the 5 items were dealing
with information related to personal status; in the second part, the 49 items indicating the
level of morale in performances; while the last part was focusing on all the problems and
suggestions related to the morale in performances. The reliability of questionnaires was
96% and the data analysis was determined the percentage, the average, the standard
deviation and t-test. The results of the study indicated that the morale in performances of
non-commission ofﬁ;:crs attached to the Headquarters of the 42nd Military Circle, When
compared to the level of performances according to the independent variables, was
moderate as follows:

1. The morale in performances of non-commission officers attatched to the
Headquarters of the 42nd Military Circle was at moderate level when being considered in

terms of certain aspects, it was found out that the aspect of responsibility was high
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wheereas other aspects namaly : the acceptance, the relationship in the workplace, the
stability and sccurity in performances, the relationship with commanders and the condition
of perfornamces were of moderate level.

2. The results derved from the comparison of the level of morale classified
according to personal data: age, level of education, working experience, homeland and

military rank, showed that the morale of Sergeant Major, Plattom Sergeant ans Staff
Sergeant was higher than that of the group of officers who were holding rank of Sergeant,
Corporate and Private First Class, with the statistical significance at 0.05 level.
Furthermore, the level of morale in performances was not affected by the personal data.

3. After the groups of different rank officers were considered according to
individually independent variables, the resilt showed that among the groups of officers
holding the rank of Sergeant Major, Plattom Sergeant and Staff Sergeant, the level of
morale in performances, acceptance and promotion opportunities were higher than those of
officers under the rank of Sergeant, Corporate and Private First Class, with the statistical
significance at the level of 0.05 and 0.01 respectively. However, there was no difference
between the two sample groups involving their performance condition, relationship with

bosses and colleagues, stability and security in performance as well as respondibility.
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