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Charismatic Leadership of Head Department at Prince of Songkla University, Hat

Yai Campus from the Perspective of Subordinate

va o
N8
A1
[ s v
NTUAT IUNILLYA

Kanda Janyam



IS s

npUszasAivefnusgaunsiinginuuaiiussiunalavesiiminn1aiu

(%
[

n933unsal
INYUNBIVDIRMY BVTNavRUNA 818 Uszaun13alyineu yadnnm anuduiusniadinusevninagin
wazgmusiensiinnzfihuuuaiaussiuaalavesiinanyuuesuesinu uaznadnuurisuiues
nsilnngfiuuuaiiussiuaialeainyuuesvesniu nqudedraduyaainsidainninivily
WINYIFBAWAIUATUNS Ineuvanialug 1w 214 au iiudeyalaglduuvasuatuesulal
Anseiteyalanldaia awd Yevay Aeds drudsavunnigiu wasmsinszsiannoenyan Ha
msfinwmuin nyuResvesmuimthnnindnngiiuuvaiiussiunmaleegluszduluuana

¥ o o w [

Hadeiifiandnadensiinnziihuvuaiussiunalosrsdifoddgmisaiansedu .05 41w 4 i1
w5 Ao Auduitusmsdeanseninsdiingaom yadnamuuudaiulundnnng yednammuuuilad was
e uagnuiAadnva g uiuindanuddysenisiinnefiiuuvairussiunalavesiami
AMAIMFe AMgRsTIL Aiueniiule mnuseuslunu mnunddnduls was anudedndndals

ANUAINU

AdnARy  nthn1AIv a1egiuvassedunaly yeanan anuduiusnisdenusening

°

NULALER Y
Y Y

Abstract

The objectives of this study were to investigate the level of charismatic leadership of
head department from the perspective of subordinates, to explore the influence of gender, age,
work experience, personality and leader-member social exchange on charismatic leadership,
and to identify charismatic leadership traits. The subjects consisted of 214 subordinates from

the departments in Prince of Songkla University. The data were collected through online



questionnaires, and analyzed using frequency, percentage, mean, standard deviation and
Multiple Regression Analysis. The results revealed that subordinates rate the charismatic
leadership of head department at sometimes level. Moreover, there are 4 factors significantly
influence charismatic leadership of head department at the level of .5. Leader-member social
exchange, conscientiousness extraversion, and gender were significantly influenced on
charismatic leadership. The subordinates indicated that charismatic leadership traits should be

justice, careful, work knowing, bold and brave decision and honesty.

Keywords: Head department, Charismatic leadership, Personality, Leader-member social
exchange
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