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Evaluation of Leadership of District Officers in Narathiwat Province According to the Attitude of
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Abstract

The research studied about the Evaluation of Leadership of District Officers in Narathiwat
Province according to the Attitude of Assistant District Chief Officers (Assistant Governing Officers),
Chief of District Governments, Subdistrict Headmans and Village Headmans. The research instrument
was questionnaire and the statistical analysis were frequency distribution, percentage, mean and standard

deviation. The statistical test was One-Way ANOVA.



The result showed that the Leadership Level of District Officers in Narathiwat Province
according to the Attitude of Assistant District Chief Officers (Assistant Governing Officers), Chief of
District Governments, Subdistrict Headmans and Village Headmans was highest in all leadership
categories. The further experiment on the difference between positions and Leadership of District Officers
in Narathiwat Province found that those with position difference had different opinion level toward

the Qualitative Integrated Leadership Level of District Chief in Narathiwat Province.
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