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The Strategies of Human Development Administration into
ASEAN Community of Higher Education Institutions

in the Three Southern Border Provinces
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Abstract

This quantitative and qualitative research objectives were: 1) studying the conditions and factors
that affected to human development administration into ASEAN community of higher education institutions;
2) studying the human development administration processes into ASEAN community of higher education
institutions; 3) Analyzing the effectiveness of human development administration into ASEAN community of
higher education institutions; and 4) Analyzing and proposing the strategies of human development
administration into ASEAN community of higher education institutions in the three southern border provinces.
The samples were 1,219 students of higher education institutions at the diploma and bachelor degree of
Community College and University used to be a simple random sampling. The data were collected by
questionnaires. Descriptive statistics are the frequency, percentage, mean, and standard deviation.
Inferential statistics by t-test and k-WAY ANOVA were used to hypothesis test, and in-depth interview
with the 9 executives by purposive sampling used the content analysis to inductive conclusion and data
descriptive.

The results show that 1) Community Colleges setting up to individual learners development and
Universities located in the city district Is growing along with the transportation route and economic
conditions. The Community Colleges and University is high ASEAN community preparation. The roles of
human development in Community Colleges focus on lifelong learning in different each age range and
Universities based on multicultural society of southern border. The factors affected to human development
administration on the conflict situations and the socioeconomic changing conditions. The Community Colleges
have missions to manage the education according to the National Education Plan, 2017-2032, and
Community College Institution Act, 2015. Universities consist of potential and high personnel competency. 2)
The human development administration processes of Community Colleges that created from networking
collaboration, building staff capability and self-directing development. The universities have human
development strategies to produce quality graduates that meet the needs of the labor market 3) The
students capabilities of effectiveness into the ASEAN community and global characteristic development had
a high level and desirable values on acknowledgment stage. 4) The human development administration
strategies of Community Colleges have strengthened in leadership, administration capabilities and
partnerships. There are a weakness of personnel knowledge, diversity, and threats of centralization
administration. Universities have strengthened in academic and professional personnel, and the weaknesses

are institutional communication and public relations. Threats are distrust and situational anxiety.
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