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ABSTRACT

This research to study relationship between organizational commitment and
quality of life in the work of Office of Extension and Continuing Education, Prince of Songkla
University. The population were 44 of personnel of Office of Extension and Continuing
Education. Data collection and data complete qualification were 41 as 93.18 percentage.
This research’s tools were the questionnaires with three sections including the personal
factor questions, the organizational commitment questions and the working life quality
measurement questions. The statistics used in data analysis were percentage, mean,
standard deviation, standard deviation (t-test), standard deviation (F-test) and Pearson
correlation coefficient .

The results are following :

1. Organizational commitment of the staff of the Office of Extension and
Continuing Education. There are no reviews at the high level. Considering it was found that
the norms of society. The continuity and feelings the average level. Quality of life in the
work of the Office of Extension and Continuing Education. There are no reviews at the high
level. Considering it was found that the pride in the organization. The development
potential of the worker. The status of work safe and not harmful to health. The sense of
ownership and collaboration. For identity management personnel agree with you on many
levels. On the stability and progress in work. The balance between work and life. And the
fair and adequate compensation. The average value is moderate.

2. Comparison the level of organizational commitment of personnel of the
Office of Extension and Continuing Education . By personal factors personnel with sex
differences. Overall and in different aspects. Considering it was found that emotional level,
and the continuity there are different levels of organizational commitment . On the social
norms level of commitment to the organization is no different for people who are age,
marital status. education period of performance personnel and different affiliations. Level of
commitment to the organization as a whole and each aspect is no different.

3. Comparison of quality of life in the work of the Office of Extension and
Continuing Education . By personal factors personnel with sex differences. The quality of life
in the work as a whole and in a different way. Their pride in the organization the quality of
work life is different. For older people marital status education period of performance of
personnel. and affiliated organizations are different . The quality of life in the work as a

whole and in a different way.



4. Relationship between organizational commitment and quality of work life
found that the relationship between organizational commitment and quality of life in the
work of the Office of Extension and Continuing Education. There is a positive relationship
statistically significant at the .05 level, with the correlation coefficient (r = .844) when
considering the relationship between organizational commitment and the quality of life in
each individual work in a dual meet that correlate with each other. statistically significant at
the .05 level.



