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Abstract

The major objectives of the research were to investigate current functional competency
and functional competency need to be developed for enhancing of community strengthening
processes, and also to determine the model for leading the Tombon - Administrative
Organizations into the community strengthening processes for the Southernmost provinces of
Thailand. Quantitative and qualitative methods of study were utilized to test models which had
been derived from review of theories and existing researches . The models were verified using
1,583 samples with representing of TAOs, family institutions, education institutions, religious
institutions, economic institution specifying to groups of community businesses at the Tambon
level. The research tools were questionnaires and focus groups . As a whole, the results of study
revealed that the current functional competency of Tambon Administrative Organizations was
middle level and was high level for functional competency need to be developed accordance
with social institutions . The top four of TAOs’ current functional competency and functional
competency need to be developed were different. The top four most importance functional
competencies need to be developed were upkeep of peace and prevent crime, enhancing of
culture and local wisdom enhancing of culture and local wisdom, health and recreation and
economic and infrastructure development. For causal analysis of the two models, the external
factor was directly associated with community factor, capability factor, functional competency
factor of good governance and community strength . The internal community factor was directly
associated with capability factor, functional competency factor of good governance and
community strength. Capability factor was directly associated with functional competency factor
of good govermance and community strength. The functional competency factor of good
governance was directly associated with community strength factor. Finally, the model for
leading the Sub-district - Administrative Organizations of Southernmost provinces of Thailand
into the community strengthening processes should be depended on five conditions. Model of
Tombon - Administrative Organizations still should be the current administrative model that

focused on decentralization and peoples’ participation.



