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ABSTRACT

The purposes of this study were to examine the academic leadership behaviors and
develop a model for academic leadership development via blended learning for school
administrators under the jurisdiction of Office of Educational Service Area of Primary Education
in three southern border provinces. The study was divided into two phases: Phase I was to
examine the academic leadership behaviors of school administrators; and Phase II was to develop
a model for academic leadership development through blended learning for school administrators
under the jurisdiction of Office of Educational Service Area of Primary Education in three
southern border provinces.

The results of the study indicated that (1) academic leadership consisted of four elements
and seventy indicators; (2) academic leadership behaviors of school administrators related to
using technology in administration and building new learning environment were found at a
medium level while others were at high level and academic leadership behaviors of school
administrators in the positions of academic heads performed academic leadership behaviors lower
than school administrators in the positions of directors and deputy directors. Administrators with
lower than five-year experiences performed academic leadership behaviors lower than school
administrators with more than five-year experiences; and (3) the academic leadership
development model via blended learning for school administrators consisted of five components:
principles, purposes, contents, blended learning system, and evaluation. This model was
appropriate and practical for implementation. The blended learning system was appropriate at
highest level. The sample group that had been tested by the model learned to meet the objectives

and had positive attitudes toward this academic leadership development model.
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