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Abstract

This research aimed to study the government servants’ levels of opinion towards
their work condition while working at Prince of Songkla University, Pattani Campus and the
factors prompting them to join the Early Retirement Program; to compare the levels of opinion
towards work condition while working at Prince of Songkla University, Pattani Campus and the
levels of opinion towards factors prompting them to join the Early Retirement Program according
to personal factors and work factors; and to gather the government servants’ suggestions about
joining the program. The subjects were 137 government servants at Prince of Songkla University,
Pattani Campus, selected by stratified random sampling method. The instrument used was a
questionnaire. The data were analyzed using percentage, mean, S.D., t-test and one-way ANOVA.

The results were as follows. (1) Government servants’ overall opinion towards
their work condition while working at Prince of Songkla University, Pattani Campus was at a
high level whereas their opinion towards factors prompting them to join the Early Retirement
Program was at a moderate level. (2) As for the opinion towards work condition while working,
the government servants with different levels of education and government servants with different
incomes opined that work conditions were significantly different at 0.001. Government servants
in different institutions opined that work conditions were significantly different at 0.005.
Government servants with different personal factors, namely, sex, age, status, religion, monthly
income, debts, health and work factors including position, and length of time they had worked as
government servants had no different opinions. (3) Concerning the opinions towards factors
prompting them to join the Early Retirement Program, the government servants with different
personal factors, namely, sex, age, status, education level, religion, monthly income, debts, health

and work factors including position, faculty/institution and length of time they had worked as




government servants had no significantly different opinions. (4) The government servants’
opinions in deciding to join the Early Retirement Program were that they wanted to invest all the
returns in their own business; that the decision to join the program allowed them time to do the
leisure activities they liked and to rest more. It also gave the opportunities for the new generations
to move up to take their positions. In addition to that, they had more time to spend with their
family. However, their salary and welfare could be reduced and the opportunities to advance in
their career as government servants were lost, probably resulting in stress and bad effects on
health. They thought that the retirement age of 60 as specified by the government was appropriate
and that those who joined the Early Retirement Program should receive some returns such as
pocket money and extra money in addition to their pension. Also, the university should organize

homecomings for the retirees to meet, talk and exchange opinions.






