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ABSTRACT

The objective of this thesis was to study organizational climate in primary schools as perceived
by teachers in primary schools under the jurisdiction of Narathiwat Primary Educational Service Area
Office I1I who differed in ages and working experiences.

The subjects of this research were 294 official teachers in Narathiwat Primary Educational
Service Area Office III .The tool used in this study consisted of 2 Parts. Part 1 was the basic information
of the respondents. Part 2 included 40 items of questionaires asking about the organizational climate in
primary schools under the jurisdiction of Narathiwat Primary Educational Service Area Office III. The
research instrument was a rating - scale questionnaire with estimated reliability value =.901. The data
analysis was carried out by means of percentages, arithmetic means, standard deviations, T —test, F-test
and the test of pair difference by Sheffe Method. The Research results are as follows:

1. An overall organizational climate in primary schools as perceived by teachers in
primary schools under the jurisdiction of Narathiwat Primary Educational Service Area Office III is at
medium level. The result of each aspect is also at medium level.

2. Organizational climate as perceived by teachers in primary schools under the jurisdiction of
Narathiwat Primary Educational Service Area Office III who had different ages is not significantly
different.

3. Organizational climate as perceived by teachers in primary schools under the jurisdiction of
Narathiwat Primary Educational Service Area Office III who had different working experiences was

significantly different.
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