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ABSTRACT

Aims of this research were a) to study current situations, problems, and

needs for self development of academic supporting staffs in Prince of Songkla
University, Pattani campus, b) to compare opinions in self development needs by
ages, academic qualifications, and working experiences. Sample of the study was the
292 academic™ supporting staffs. The whole population was studied. Statistical
analyses employed in this study were frequency, percentage, arithmetic mean,
standard deviation, and F-test. The results were shown below.

1. Results of study of current situation, problems, and needs for self
development of academic supporting staffs in Prince of Songkla University, Pattani
campus were as follows:

1.1 Level of the overall professional efficiency development which
contained three parts, knowledge, skill, and attitude, were at high level.

1.2 The first three highest problems were inconsistency of project because
of changing of administrators, lacking of analysis and synthesis in staff development
projects, and staff development project was not cover all job fields and levels.

1.3 Level of needs for self development was at high level. Three parts
of working skill, co;\cept, skill, and human were at high level. For development
activity part, self conduct activity and group conduct activity were at high level.

2. Results of self development need comparison of academic supporting staffs
in Prince of Songkla University, Pattani campus were as follows:

2.1 Self development needs of academic supporting staffs who had
different ages and academic qualifications were not statistically different at .05
significant level.

2.2 Academic supporting staffs who had Jdifferent working experience
demonstrated not different self development needs.

3. Suggestions for improvement and planning of staff development of Prince
of Songkhla University, Pattani campus was that planning and implementing of staff
development of the university should be divided into two time frames, short term
and long term. In the short term, project and staff development curriculum should be
planned to develop professional efficacy of each job fields according with development of
working attitude and related environments. In the long term, human resources

development pian should be conducted.



