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ABSTRACT

This research is descriptive research, collecting the documents on training, trained students;
reports, and faculty’s meeting reports on training. It is also exploratory research, using questionnaires and
interviewing. The objectives of this study were differentiated the two courses of training for
Pharmaceutical Technology’s students: general training and poefessional traing. It also stuc_lied advantages
and disadvantages, correspondent attitudes, and other ways of training.

In 2007 Pharmaceutical Technology-trained students’ reports said that most students had
professional trained only in one department, which is good for clear training’s purposes. The contents of
Héming were applicable in true working. However, variety of machines in each factory found, the
operation in each factory was differed. Like laboratory practice, like factory operation. Professional
training faced the problem of numbers of trained students from different academic at the same time, lead to
less contents in the fraining and unreached the prospected of professional training. The data from training
committee 4 meeting reports, faculty of Pharmaceutical Sciences, Prince of Songkla University, in the year
2007, they discussed the training, the behavior in the training sites more than contents of training;
especially clinical trainihg.

The interview 10 samples of pharmacists made in the factory. They said training was
unnecessary in this technology era. They also found that students, who did professional training, intended
to learn more than ones who did general training. Moreover students, who did two systems of training, did
not intend to. do their training. Single system of training would be better. Selecting the training place by
themselves. The training place might be business they made the application, with faculty’s prospect
regulations m the appropriate period and duration, fulfill with virtual working atmosphere. And send the
grading in time of student’s accomplished. The factory agreed with training managed as a part of
company’s job experiment. But students had to do company’s interview the same as job application. And it
would be company’s worker-data in the future employment. Virtual training might be product
development rescarch, which were some of student’s project. Commercial-effaceable research might be
future investment. Lastly, Pharmaceutical Technology’'s management for training was weli-done in
appropriate timing.

Exploratory research with 4 questionnaires for 4 groups of samples: teachers from Faculty of
Pharmaceutical Sciences, various universities. The students from department of Pharmaceutical
Technology, Faculty of Pharmaceutical Sciences, for the year 2007-2008 were the second group. The third

group was pharmacists in the factory, who taught and trained the students of department of Pharmaceutical
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.Technology, Faculty of Pharmaceutical -Sciences. The last group was faculty’s officers from various
miversities. All four groups thought the nearby ways. The student from two system of training did the
same intention of training. The training trend of department of Pharmaceutical Technology, Faculty of
Pharmacecutical Sciences was completely done, and need for some cleared improvements. The
management’s problems found by faculty’s officers. Insufficient sites for training was the most trouble
problems. The students were too much for individual training site was another probiem. Other problems
such as training managements in the same sta_hdard ways; suitable training duration, co-operation with
factory, were not serious problem, they could be all solved. Pharmaceutical Technology training ways
were improved; such as training system might be single system, selected by student’s interest. The training
place might be business they made the application, with faculty’s prospect regulations in the appropriate
period and duration, fulfill with virtual working atmosphere. And send the grading in time of student’s
accomplished. The factory agreed with training managed as a part of company’s job experiment. But
students'had to do company’s interview the same as job application. And it would be company’s worker-
data in the future employment. Virtual training might be product development research, which were some

of student’s project. Commercial-effaceable research might be future investment.

KEYWORDS : Clerkship Program, Department of Pharmaceutical Technology, Faculty of Pharmaceutical Science,

general training, professional training
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