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Abstract

The purposes of this study were: (1) to investigate the levél of task performance
of the Provincial Primary Education Office as perceived by primary school administrators in
Changwat Narathiwat in terms of educational services, personnel, finance and stock, plan
and budget, personnel development and finally educational supervision units; (2) to compare
the task performance of the Provincial Primary Education Office in all six aspects above as
perceived by primary school administrators in Changwat Narathiwat according to the
following factors namely their educational levels, administration experience and school
sizes in which administrators work; and (3) to gather problems and suggestidns to solve task
performance problems of the Provincial Primary Education Office as perceived by primary
school administrators in Changwat Narathiwat. The samples were 202 primary school
administrators under the Office of Narathiwat Primary Education. The study tools included
a questionnaire with three parts. Part [ was about general information of the respondents.
Part 11 was rating-scale questionnaire of task performance of the Provincial Primary
Education Office and Part III was open-formed questionnaire about problems and
suggestions to solve task performance problems of the Provincial Primary Education Office.
The statistics used in the data analysis were percentage, arithmetic mean, standard deviation,
t-test and F-test.

The findings were as follows:

1. The level of task performance of the Provincial Primary Education Office as
perceived by primary school administrators in Changwat Narathiwat in the overall six
aspects was medium. In specific details, however, the level was high in terms of educational
services and personnel while the level was medium in terms of finance and stock, plan and

budget, personnel development and educational supervision units.



2. There was no significantly difference between primary school administrators with
different educational levels and different school sizes in task performance of the Provincial
Primary Education Office.

3. There was difference among primary school administrators with different
administrative experience in overall task performance of the Provincial Primary Education
Office at a significant level of .05 .

4. Problems of task performance of the Provincial Primary Education Office as
perceived by primary school administrators in Changwat Narathiwat were found that
teaching man power was deficient and that teaching man power could not be evenly
distributed to inadequate schools. No follow-up of educational supervision was
accomplished systematically and regularly. The budget was insufficiently allocated for
school plans and projects. And no promote school personnei have knowledge of accounts,
finance and stock with regularly amended regulations.

5. Suggestions to solve task performance problems of the Provincial Primary
Education Office as perceived by primary school administrators in Changwat Narathiwa
were the number of the teaching man power should be distributed according to criteria by
the Teacher Civil Service Commission. Moreover, measures for even and reasonable
distribution of teaching man power in all schools should be sought. Task plans should be
organized clearly and school visits for supervision should be performed once per semester in
order to be aware of actual problems. The budget should be allocated according to school
'plans and projects to provide higher quality education. And specific personnel training in
particular tasks should be carried out constantly and promptly following current amendment

of regulations.



