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Hajor Progranm Library and Information Science
Academic Year 1993

Abstract

The present study was to investigate the suitability
of personnel development methods For academic librarians in
Thailand. 1t was directed to concenlrale on Lwo msain aspects -
the libraries which are situated in different geographical
locations #nd those which have different duties.

The population taken fFor Lhe presen! study consisted of
175 academic librarians who served in the academic year 18%2 in
Thailand under the Ministry of University Affairs (MUA).

The research Lool used for the data collection was a set
of three-part questionnaires-those dealing with the respondeants’?
status, the suitability of personnel development amethods for
librarians and the faclors affected to the suitability of personnel
development mebhods respectively.

The collected data were analysed by means of the SPSS/pet

progras with stages: the First stage was Lo sort out the percentage



of the information and the second to fied out the relatiovnship
between the independent variables namely, policy, budget, Linme,
and co-operation of the persons involved.

The elaborabion analysis was wade by the stalistics
in favour of percentage, Lambda and Chi-Square.

The research resulis were as follows :

1. Librarians stood to the apinions tovard Lhe various
methods of librarians development program as a whole at Lhe high
level. The meihods about which the librarians hold the opinions
that are highly suitable are these six aebhods = lecture,
conference and seminar, workshop, study tour to university or
other academjec libraries, in-service Lraining, and independent
studies.

2. The geographical locations as a whole played no
affect on Lhe methods of academic librarians development prograa
except for training and study tour to university or olher
acadenic libraries.

3. The eight-librarians”® duties as a whole played no
affect on the suitable methods in Lhe librarains development
cxcept for the membership of professional associalions, the
researches, the evaluation and the independent studics along
vith the duties involved in the general inforsatbion service for

the library users.

|



4. The policy, budgel, Lime ard co-operalion of Lhe
persons involved were influent factors impinging on the
relationship between the snitable methods and geographical
locations.

5. The policy, budgel, time and the co-operakion of
the person involved vere influent factors impinging on Lhe
relationship between the suitable methods and Lhe librarians
duties.

The research resnlts as aboved presented will he of
great help to the librarians and administrators to cope with
the following =

1. The activities set up to develop the academic
librarians in order to aset the needs of the persons concerned.

2. The placemenl of the librarians to participate in
acbivities which are in accord with their assignments and needs.

3. The supports of different forms extended to the
librarians by bthe adainistrator and those whose dulies involved
to run the librarians developaent activities in order to get

success and efficiency.
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