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Abstract

This research was intended to investigate the factors supporting the primary
school teachers in Educational Region IIT for the Outstanding Teacher Award. These factors
were concerned with teachers, school administrators, schools and students. The subjects were
180 teachers under the Office of National Primary Education Commission, Educational Region
HI, who were awarded the first, second and third classes of the Outstanding Teacher Award for
12 activities in 1998, The research instrument was 2 questionnaire constructed by the researcher,
which consisted of checklists, multiple-choice and open-ended questions. The experts then
evaluated the questionnaire and determined the Index of Item-Objective Congruence. The
statistical analysis of the data was based on percentages.

The findings were as follows:
1. Teacher Factor
Considering the teachers’ personal information, most Outstanding Teacher

Awardeesin Educational Region IIT had more than 15 years of teaching experience. Their highest educational
attainment was a bachelor’s degree with primary education major. Among them, 52.38% were former
teaching scholars (Kuruthayat), the chazacteristic of which greatly supported them at 81.82% to receive
the Award. Looking at their special abilities, 29.44% of themn were good at art, and that highly
supported them at 65.56% for the Award. Besides, most outstanding teachers, 79.44%, were

class masters and 61.11% of them were teaching in primary schools. Being a class master greatly
supported them at 80.56% for the Award. |
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As for other responsibilities, most Awardees had other duties; for instance, 36.67%
of them took care of the lunch program'. These responsibilities supported them highly at 41.67%
for the Award.

As for their behavior, most Awardees planned for their job, searched for knowledge
from written resources, and accepted criticism from friends/superiors. These types of behavior
supported them highly at 80.56%, 77.78% and 70.56% respectively.

The Awardees’ motivations to apply for the Award were the desire to achicve, to be
a role-model, and to advance in the job. The aforementioned motivations greatly supported them

for the Award, at 86.11%, 76.11% and 69.44% respectively. |
| 2. School Administrator Factor.

Considering téaching augmentation, most Awardees perceived that when the sehool
administrators augmented teaching in various ways, provided group-experience teaching-
learning development, and provided library or learning resources, they greatly supported the
teachers, at 56.67%, 53.33% and 43.89% respectively.

As for supervision and follow-up, the Awardees perceived that the way the
administrators advised them constantly, followed their performance up continuatly, and
discussed the job performance problems with them greatly supported them for the Award, at
51.67%, 41.11% and 30.56% respectively.

As for staff development, they perceived that the way the administrators stimulated
the teachers to receive training or attend the seminars or to study further, and arranged
consultations for them supported the teachers highly for the Award, at 62.78%, 41.11% and
41.11% respectively.

As for moral support, they perceived that the way the administrators allowed the
teachers to participate in school operation or to exhibit their knowledge and abilities and honored
or praised them supported the teachers highly for the Award, at 70.00%, 62.22% and 61.67%
respectively.

3. School Factor

Considering the type of schools, 51.67% of the Awardees taugn in large schools
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which were not backward but situated outside the sanitation area or municipality. The size and
state of the schools supported them moderately to get the Award, at 47.78% and 48.33%
consecutively.

As for school climate, most Awardees perceived that positive relationship,
generosity, and respect between colleagues supported them highly to get the Award, at 68.33%,
62.78% and 62.22% respectively.

As for school environment, they perceived that the schools with clean area,
playgrounds and tree shades supported them highly, at 42.78%, 42.22% and 36.67%

respectively.
- 4. Student Factor

Considering the responsibility for students, most Awardees perceived that the large
number of students under their responsibility and the high level of students’ achievement greatly
supported them at 63.33% and 53.33% consecutively.

As for students’ ability, they perceived that the students’ participation in District
Primary School Day’s activities and the awards they received highly supported the teachers, at
60.00% and 50.00% consecutively.

As for student’s behavior, they perceived that the way the students were diligent
~ and persevered, responsible for the study and activities, and disciplined in school and group
supported them highly, at 63.89%, 76.67% and 76.67 respectively.

The problems of the Outstanding Teacher Awardees in Educational Region 111 were
that the teachers lacked morale because of the method of promotion while the administrators
were unable to raise the staff’s morale, Besides, classrooms were too small and students were
not enthusiastic about leaming. The Awardees suggested that school administrators be fair in
assigning responsibility and distributing incentives. They should get budgets for additional
buildings, or decrease the number of students per class. Nevertheless, teachers should use
various methods of teaching and kinds of instructional medis.



