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Abstract

This research was intended to study the relationship between district supervisors
Ability and academic development of elementary school teachers in changwat Yala,
including to gather problems and suggestions for improving the district supervisors
ability and the academic development of elementary school teachers .The 323
elementary school teacher were the sample selected by using Krecie and Morgan
Table. The questionnaire was Likert’s rating scale comprising of three parts, part [ was
the district supervisofs ability which the reliability was .98, part I was the academic
development of elementary school teachers which the reliability was .97, and part 1l
was open — ended questionnaire for gathering the problém and suggestions. The data
analyzed by using percentages, arithmetic means, standard deviations, Pearson’s
Correlation Coefficient and t — test. The findings were as following.

1. The level of the district supervisor’s ability categorizing as knowledge,
supervisory techniques, and human relations was overall moderate. When it was
considered in each part and for the items, the supervisors had more knowledge,
understanding on the objectives, curriculum in high level. For the human relations, the

supervisors were friendly with the teachers and the others in high level as well.
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2. The levels of the teachers’ academic development in curricu.lum, teaching-
learning activities. instructional media, and measurement and evaluation were overall
moderate. When each item was investigated, it was found that the teachers highly
apprehended the measurement and evaluation policy of the elementary school
curriculum, 1978 (Revised 1990) |

3. There was a significant relationship between the supervisors’ ability and the
elementary school teachers’ academic development at the .001 level. Considering each
category, it was found that the supervisors’ knowledge was related rather highly to the
academic development in curriculum as well as measurement and evaluation. But
moderately in teaching- learning activities and instructional media. 'fheir ability iﬁ
supervisory techniciucs was related rather highly to the teachers’ academic
development in curriculum and instructional media, but moderately in teaching —
learning activities and measurement and evaluation. As for their ability in human
relations, it was related rather highly to the academic development in curriculum and
teaching - learning activities, But moderately in instructional media and measurement
and evaluation. |

4. The problems and suggestions about the supervisors’ ability and the
academic development of the elementary school teachers were collected. As for the
supervisors' ability, they possessed knowledge but were unable to transfer it to
teachers. They also lacked skills and innovative ideas. It was suggested that the
teachers should be trained or attend a seminar, and the supervisor should study their
job performance regulation. As for supervisory, techniques, there was no systematic
performance and follow —up. It was suggested that there should be continuous and
complete quality supervision. As for human relations, the problems were that the
supervisors had conflicts with school administrations and they were self - contained
unfriendly. It was suggested that they should supervise school administrators and

teachers in order to create friendliness with positive atmosphere. For the academic
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development of elementary school tcachers, the problems and suggcstiuﬁs were
collected. As for curriculum, teachers were not able to understand or analyze it. There
was no curriculum implementation plan or development. It was suggested that there
should be training in analysis and implementation of curriculum, It should be provided
for instructional media and should be managed systematically to utilize them. As for
measurement and evaluation, the problems were that the evaluation was not in
authentic situation and teachers were not experienced enough to construct test
instruments. It was suggested that there should be training or seminar in measuremeﬁt

and evaluation.





