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Abstract

This research was intended to investigate the roles of the Provincial
Commission for Education, Religion and Culture in Educational Region II in 8 areas;
(i) recommending and approving of matters pertinent to development plans for education,
religion and culture; (ii) determining for both public and private sectors measures to
effectively use of resources and to mobilize available energies in implementing the
developﬁlenr plans pertinent to education, religion and culture; (iii) allocating subsidized
funds provided for the province to activities pertinent education, religion and culture;
{iv) supervising, accelerating, monitoring and evaluating the task performance of related
agencies and educational establishments in an efficient fashion; (v) recommending the
guidelines 6f solutions to problems incurred in the implementation of the pol.icy, plans
and programs which will in turn affect the management of affairs concerning education,
religion and culture; (vi) making inquiries, surveys, analyses, researches and reviews of
related matters for the improvement of education, religion and culture; (vii) appointing
a task force team to handle specific tasks; and (viii) handling all other tasks delegated
by the Mniﬁl:ry of Bducation. The samples under study were 80 individuals serving
under the Provincial Commission for Edueation, Religion and Culture in the provinces'
of Chumphon, Surat Thani, Nakhon 8i Thammarat, Phattalung and Songkhla.

The research instrument was a set of questionnaire, prepared by the investigator,
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consisting of 3 parts: Part one was a checklist on respondents’background. information;
part two was S-point Likert scale questiommaire on roles of the Provincial Commission
for Education, Religion and Culture, and part three dealt with open-ended questions
pertinent to problems and suggestionﬁ for the improvement of their roles. Data were
analyzed by using percentage, arithmetic mean, standard deviation, t-test, F-test and
Scheffé test for paired comparisons.

The findings wers the following:

1. The Provincial Commission for Education, Religion and Culture played
their roles in recommending and approving of matters pertinent to development plans
for education, religion and culture; and in handling all other tasks delegated by the
Ministry of Education at a high level, whereas their roles in determining for both public
and private sectors measures to effectively use of resources and to mobilize available
energies in implementing the development plans pertinent to education, religion and
culture; allocating subsidized funds provided for the province to activities pertinent
education, religion and culture; supervising, accelerating, monitoring and evaluating
the task performance of related agencies and educational establishments in an efficient
fashion; recommending the guidelines of solutions to problems incurred in the
implementation of the policy, plans and programs which will in tumn affect the
management of affairs conceming education, religion'and culture; making inquiries,
surveys, a;nalyses, researches and reviews of related matters for the improvement of
education, religion and culture; and appo'mting a task force team to handle specific
tasks, were at a moderate level. _

2. Different membership types of the respondents differently affected the
other rules delegated by the Ministry of Bducation, that is, expert members under the
Provincial Commission played higher roles in this aspect than those representing the
heads of educational establishments. However, membership types had no effects

on their other roles.
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3. Different locations under whose offices were situated had effects on their
roles as follows: |
3.1 The Provincial Commission members working in Nakhon
Si Thammarat had higher roles in recommending and approving of matters pertinent to
development plans for education, religion and culture than those working in Chumphon.
3.2 The Provincial Commission members working in Phatialung had
higher roles in determining for both public and private sectors measures to effectively
use of resources and to mobilize available energies in implementing the development
plans pestinent to education, religion and culture than those working in Chumphon.
3.3 The Provincial Commission members working in Surat Thani and
Phattalung had higher roles in recommending the guidelines of solutions to problems
incurred in the implementation of the policy, plans and programs which will in turn
affect the management of affairs concerning education, religion and culture than those
working in Chumphon. |
34 'The Provincial Commission members working in Phattalung and
Surat Thani had higher roles in making inquiries, surveys, analyses, researches and
reviews of related matters for the improvement of education, religion and cujture than
those working in Chumphon. For all other areas of their roles, howeover, the office
locations had no effects on them.
3.5 The overall effects of alt § roles among the Provincial Commission
members working in Phattalung were higher than those working in Chumphon. |
4. There was no difference in the roles played by the Provincial

Commission members with different educational attainment.
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5. Problems and suggestions for the improvement of the respondents Toles
were many, but among the most important trends include the roles in recommending
and approving of matters pertinent to development plans for education, religion and *
culture. That is, the mismatch of different time frames in making plans of each
department made it difficult to coordinate such plans; 3o there should be meetings
among department heads and heads of educational establishments to set a definite
time frame to make the coordination of their respective plans more viabie and
workable.
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