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ABSTRACT

This research aimed 1.to study the rate and the pattern of the highest relation,
between to study the prominent weight of canonical from canonical correlation and to analyze
composed variables or canonical variables from correlation coefficient between between
transformational leadership ,power ,and emotional quotient of administrators and teachers’
commitment and effort ,job satisfaction ,and motivation in school reform.The samples of the
study were 344 teachers and administrators from 86 secondary schools of 5 southern provinces.
The first instrument was composed of four parts; part one was the state and general information of
the samples, part two was a questionnaire about transformational leadership,part three was a
questionnaire about power, and part four was a questionnaire about emotional quotient of
administrators. The second instrument was composed of four parts; part one was the state and
general information of the samples ,part two was a questionnaire about teachers’ commitment
and effort ,part three was a questionnaire about job satisfaction, and part four was a questionnaire
about motivation in school reform. The statistic analysis were percentage, arithmetic mean,
standard deviation, and canonical correlation. It was found that the higher group of
intercorrelation coefficient between administrators ‘variables were setting direction ,
developing people and redesigning the organization, redesigning the organization , and reward
power , reference power, and information power, information power and connection power
,setting direction and developing people. The higher group of intercorrelation coefficient
between teachers‘variables were the effort and the overall job satisfaction , the commitment and
the effort , job satisfaction in working condition and job satisfaction in administrators, the

overall job satisfaction and job satisfaction in working condition. The higher group of



intercorrelation coefficient between groups of administrators variables and teachers variables:
the happiness and the commitment ,the happiness and the effort the smartest and the commitment
,the happiness and job satisfaction in his colleagues, showed that the two groups has
correlation between groups which suitable for canonical analysis. Canonical Correlation
between Root 1 and Root 2 has Eigenvalues can explain variance of it 32.98 % and 12.23 %
significance at the .05 level. Parameter of its :The smartest, the goodness, the happiness,
reference power , information power , expert power, are positive behavior of administrators
correlated with the commitment of teachers. Negative behavior of administrators correlated with
job satisfaction in working condition, job satisfaction in administrator, the job satisfaction in his

advancement .The overall job satisfaction and the job satisfaction in his colleagues.





