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Abstract

This research was intended to 1) study the administrative behavior of
the administrators in the awarded offices of district superintendent in southern
educational regions concerning leadership, planning and coordination, 2) investigate
the level of satisfaction of the personnel toward the administrative behavior of their
administrators, 3) examine the relationsh’p between the administrative behavior
of the administrators and the personnel’s satisfaction.

The population of the study was the assistant district
superintendents, the educationists and officers working in the awarded offices of
district superintendent in southern educational regions during the academic year
1999. There were 102 subjects from 14 offices. The instrument for data collection
was a questionnaire consisting of 2 parts: Part 1 was about the respondent’s
information, Part 2 was about the administrative behavior of the administrators
and the satisfaction of the personnel with the administrators’ administrative
behavior. The reliability of the questionnaire about the behavior was .9757 and
that about satisfaction was .9776. The statistical analysis was based on

percentages, arithmetic means, standard deviations, and the Pearson correlation

coefficient.



The findings were as follows: -

1. The administrative behavior of the administrators in the awarded
offices of district superintendent in southern educational regions was overall
high. Considering each aspect, leadership, coordination and planning were
consecutively high. ‘ |

2 The satisfaction of the personnel with the administrative behavior of
the administrators was overall high. As for each aspect, the satisfactions with
their coordination, leadership and planning were consecutively in the high level,

3. The relationship between the administrators’ behavior and the
personnel’s satisfaction was moderate. This relationship was positive.



